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UHBAB DERGIiSI HAKKINDA GENEL BiLGILER

Dergimiz hakemli ve uluslararasi indeksli bir dergidir. Her yayin en az iki alan uzmani hakem
tarafindan degerlendirilmektedir. ki alan hakemi tarafindan olumlu “yayinlanabilir” yoniinde
rapor almayan yayinlar dergimizde yayinlanmaz. Bu durum karsisinda hi¢bir yazar(lar) dergi-
miz lizerinde bir hak iddiasinda bulunamaz. Dergimizde yayinlanmaya hak kazanan “Etik Ku-
rul Raporu” bulunan yayinlara dair etik kurul bilgileri yazili olarak editorliige gonderilmesi ve
sisteme yayin yiiklenirken sisteme yiiklenmesi zorunludur. Etik kurul raporu olan ve sisteme
bilgisi girilmeyen ya da yazili olarak editorliige bilgileri ulastirilmayan ¢alismalardan dogan
her turlii sorumluluk yazar(lar)’a aittir. Dergimizin hi¢bir kurulu ve yetkilisi bu konuda maddi
ve manevi sorumluluk kabul etmez. Dergi kurul ve tiyeleri “yetkilileri” Hukuki ytkiimliiliitk
altina alinamaz. Her yazar ve yazarlar bu durumu pesinen kabul etmistir.

Dergi hakem ve kurullarinda yer alan akademisyen ile diger yetkililer hakkinda yazar(lar) der-
gi sistem isleyisi slirecine dair bir talepte bulunamaz. Bulunsalar bile herhangi bir bilgi ken-
dilerine verilmez, sistem siireci degistirilmez. Dergimiz ile ilgili her tiirli bilgi derginin web
sayfasinda www.uhbabdergisi.com.tr adresinden edinilebilir.

Dergimiz yilda li¢ say1 seklinde ¢ikmakta her yilin “Mart - Haziran - Eyliil - Ekim” aylarinin son
giinili derginin sayisinda bulunan tiim makaleler tek cilt halinde dergi web sistemine ytklenir.
Dergi web sisteminden makaleler tiim okuyucular tarafindan indirilir ve ilgili eser “makale” ve
dergimize atif yapilmak kosulu ile kullanilabilir. Dergimizin tiim sayilarina okuyucular iicretsiz
olarak ulasmaktadir.

Dergimizde yayinlanan tim makaleler (ISO 18001-OH-0090-13001706 / ISO 14001-EM-
0090-13001706 / ISO 9001-QM-0090-13001706 / ISO 10002-CM-0090-13001706) Kkalite
belgeleriyle ve (2015/04314-2015-GE-18970) Marka patent ile giivence altina alinmistir. Ya-
yinlanmis olan makaleler kalite, marka patent ve doi bilgileri ile ilgili calismanin yazarlarina
eserleri hakkinda her tiirlii hukuki hak ve uluslararasi glivence saglamaktadir.

Dergimiz basili ve e dergi olarak yayinlanmaktadir. Print ISSN: Print: 2147-4168 Online: 2147-
5385 numarasi ile T.C. Kiiltiir Bakanligindan dergimiz hakkinda her tiirlt bilgiye ulasilabilir.

Kaynakga Tiirkece alfabe siralamasina gore diizenlenir. Tiim yazarlar i¢in derginin son sayisin-
daki yazim formati dikkate alinmak zorundadir.

Dergimiz uluslararasi indeksli bir dergi olup dergimizde yayinlanan tiim ¢alisma ve makaleler
derginin yayinlandigi tarih itibariyle ilgili indekslere mail yolu ile ulastirilir.

Dergimizde 6zglin arastirma, inceleme, derleme, olgu sunumu, proje ve kitap tanitimi “makale
formatinda olmak zorundadir” tiiriinde yayinlara yer verilmektedir.

Dergimize gonderilen tiim ¢alismalar sisteme yiiklendigi sekil ve an itibariyle baska bir der-
gide yayinlanmamis, degerlendirmeye alinmamis ve red edilmemis olmasi gerekir. Tiim sis-
teme ylklenen makaleler yazar(lar) tarafindan bu kurallara uyuldugunu kabul etmis sayilir.
Aksi durumda ilgili yazar(lar) hakkinda dergimiz hukuki haklarini sakli tutar. Olusabilecek
olumsuzluk karsisinda maddi ve manevi tiim sorumluluk ilgili yazar(lar)’a aittir. Dergimiz T.C.
Kanunlarina gore hareket eder.
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GENERAL INFORMATION ABOUT UHBAB JOURNAL

Our journal is a refereed and internationally indexed journal. Each paper is evaluated by two
referees who are field experts. The articles not reported as “issuable” positively by two field
referees aren’t published in our journal. None of the author(s) can lay a claim on our journal
in this case. Data, concerning the ethics committe of the studies, approved to be published in
our journal, having the Ethics Committee Report, should be submitted to the editors in writ-
ten and uploaded to the system with the article. Author(s) should take the responsibility of
their articles, having the Ethics Committee Report, which were not submitted to the editors
in written and were not uploaded to the system. None of the committes and the authorities
in our journal are responsible for pecuniary and non-pecuniary damages. The committes and
the authorities in our journal do not have any legal obligations. Author(s) have accepted this
situation beforehand.

Author(s) cannot make a demand for the journal’s procedure concerning the academicians in
journal’s referee board and other boards and other authorities. Even if so, they aren’t given any
information, system process cannot be changed. Necessary information about our journal can
be obtained from the website of the journal www.uhbabdergisi.com.tr/eng/

Our journal publishes three times a year, all articles in the relevant volume of journal are up-
loaded to the web system of the journal in one volume on the last day of the months “March
- June - September - October”. All readers can download the articles from the journal’s web sys-
tem and the relevant paper “article” can be used on condition that our journal is cited. Readers
can download all volumes of our journal for free.

All articles published in our journal are assured with certificate of quality (ISO 18001-OH-
0090-13001706 / ISO 14001-EM-0090-13001706 / I1SO 9001-QM-0090-13001706 / ISO
10002-CM-0090-13001706) and trademark patent (2015/04314-2015-GE-18970). Articles
published provide their authors with all kinds of legal rights and international assurance re-
garding their articles with quality, trademark, patent and doi information.

Our journal has both printed and online versions. Necessary information about our journal
can be obtained from the T.R. Ministry of Culture with the number ISSN: Print: 2147-4168 and
Online: 2147-5385

References are arranged by the Turkish alphabet. The printing format in the last volume of the
journal should be taken into account by all authors.

Our journal is an internationally indexed journal, and all articles and papers published in our
journal are sent to relevant indices via e-mail by the publication date of the journal.

Original research, analysis, compilation, case study, project and book introduction “have to be
in an article format” and these publications are also included.

All papers sent to the journal and uploaded to the system shouldn’t be previously published,
not evaluated and not rejected. All articles uploaded to the system are acknowledged that aut-
hor(s) conform to these rules. Otherwise, our journal keeps its legal rights reserved. All ma-
terial and moral responsibility regarding a negative situation belong to author(s). Our journal
acts in line with the T.R. Law.
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Prof. Dr. Giillten HERGUNER

_— S Bas Editor
Degerli okurlar, kiymetli bilim insanlari,

Dergimizin bu sayisinda 03 arastirma uygulama ve 01 literatiir derleme ¢alismasi olmak {izere toplam 04 makaleye
yer vermis bulunmaktayiz. Dergimizin bu sayisinda da birbirinden kiymetli ¢alismalari ile bizleri destekleyen
yazarlarimiza yiirekten tesekkiir ederiz. Her sayida oldugu gibi bu sayinin siz kiymetli okurlarla bulusmasinda
emek ve katkilariile bizleri yalniz birakmayan kiymetli hakem kurulumuza da ayrica tesekkiir ediyoruz. Dergimizin
sizlere ulastirilmasinda arka planda galisan ve biiyiik emek sarf eden editorler kurulu, sistem yonetimi ve yayin
kurulundaki kiymetli bilim insanlarina da tesekkiir etmeden gecemeyecegiz. Degerli bilim insanlari; dergimizin
farkli indekslere girmesi konusundaki basvuru ve c¢alismalarimiza devam etmekteyiz. Dergimizde yayinlanan
calismalarin yine farkli okur ile literatiir acisindan degerlendirilmesi konusundaki duyurularimiz da ayrica
devam etmektedir. Farkli diinya iilkelerinden bilim insanlarina dergi ve sayilari1 konusundaki iletimler ile iletisim
¢alismalarina da ayrica hiz vermis bulunmaktayiz. Simdiden destek ve katkilarinizdan dolay: tesekkiir eder gelecek
sayilarda yeniden goriismek tizere esenlikler dileriz.

XII



OF Hu, AL OF
R

Hup,
F Humg, S "n)
SERIVE A, OV eeSERIVE arcy
0, S 0%,

FROM THE EDITOR

0 3z

0 3G o
R

53
43

y
B
3105 oiacd?

STIONAL R,
S\ ARARAS) R

&
&
8

* 4
o
n;
=)
\)\’\)
4
e
R

Prof. Dr. Giillten HERGUNER

] Chief Editor
Dear readers, precious scholars,

In this issue of our journal, we have included a total of 04 articles, including 03 research applications and 01
literature review studies. We would like to sincerely thank our authors who support us with their valuable works
in this issue of our journal. As in every issue, we would also like to thank our esteemed referee committee who did
not leave us alone with their efforts and contributions in bringing this issue together with you, our valuable readers.
We would also like to thank the valuable scientists in the editorial board, system management and the publication
board who work in the background and make great efforts to deliver our journal to you. Dear scientists; we continue
our applications and studies for our journal to be included in different indexes. Our announcements regarding the
evaluation of the studies published in our journal in terms of literature with different readers are also continuing.
We have also accelerated our communication activities with scientists from different countries of the world about
the journal and its issues. We would like to thank you in advance for your support and contributions and wish you
well to see you again in the next issues.

In any kin r irin hical rd report in our journal hor(s) is/ar Jit nter th
necessary ethical board report while uploading their publication in editorship and journal system. Our journal,

r n lished in ourjournal. Apartfrom this, th rs with political, lan mmercial conten
hich ar inst the intell, I property righ ren . in ible n i i ion

= s P A
beforehand. Therefore, our journal’s management and other boards don’t accept any responsibility regarding
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CONTRIBUTION OF SPORT TOURISM AND SPORT EVENTS TO SOCIALIZATION
BETWEEN SOCIETIES A LITERATURE REVIEW1

SPOR TURIZMI VE SPOR ETKINLIKLERININ TOPLUMLAR ARASI SOSYALLESMEYE
KATKISI BIR LITERATUR DERLEMESI

Ali Serdar YUCEL?, Michalis Michael KUYUCU2, Ozan DUZ3
1Frat University, Faculty of Sport Sciences, Elazig / Tiirkiye
2Alanya University, Faculty of Arts and Design, Antalya / Tiirkiye
3[stanbul Aydin University, Faculty of Architecture and Design, Istanbul / Tiirkiye
ORCID: 0000-0002-4543-4123%, 0000-0002-1931-68442, 0009-0004-2010-54643

Abstract: Introduction: The contribution of sports tourism and sports
events to socialization between societies is very important. This field
brings people from different cultures together, allowing them to com-
municate, interact and unite over a common interest. Sports tourism
also involves people traveling to different destinations and participating
in sporting events. International sporting events, such as major events
like the Olympic Games or the World Cup, bring people together from
different countries. These events allow people to experience and under-
stand different cultures and traditions. Sports tourism also takes people
to different communities and regions, helping them to discover local life
and interact with local people. Sport events provide an opportunity for
people to share the experience of playing and watching sports together.
During a sporting event, people focus on a common goal, such as sup-
porting the same team or competing with fans of the opposing team. By
coming together around this common goal, people bond together and
improve their social relationships. Sporting events bring people togeth-
er in situations where they would otherwise be separated and give them
the opportunity to share a common passion. Sporting events also teach
people values such as teamwork and fair play. Being part of a team or co-
operating with other players during a sporting event improves people's
social skills and strengthens their ability to conform to social norms.
In addition, sports tourism and sporting events can provide economic,
communication, cultural and other benefits to the countries and societ-
ies where they take place.

Purpose: In this study, it is aimed to determine the dimensions of the
contribution of sports tourism and events to socialization between so-
cieties.

Method: The method of this study is a literature review and an exam-
ination of the studies on the subject included in the literature. The stud-
ies on the subject in the literature were examined and interpreted and
concluded.

Conclusion: Sports tourism and sporting events are an important tool
for socialization between societies. These areas bring people from dif-
ferent cultures together and enable them to communicate and interact.
They also teach values such as teamwork and fair play. Sporting events
contribute to the development of social relations by providing an envi-
ronment that unites people. In addition, they bring significant cultural,
economic and other values to the region and country where the event
is organized. When the studies and findings in terms of literature are
examined, it is seen that sporting events contribute to many issues and
areas, and that these contributions provide positive support for regional
and social integration and benefit creation.

Keywords: Socialization, Sport, Activity, Event, Benefit, Tourism, Inter-
action and Communication

0z: Giris: Spor turizmi ve spor etkinliklerinin toplumlar arasi sosyal-
lesmeye katkisi olduk¢a énemlidir. Bu alan, insanlari farkl kiilttirlerden
bir araya getirerek iletisim kurmalarini, etkilesimde bulunmalarini ve
ortak bir ilgi alam iizerinde birlesmelerine imkan sunmaktadir. Spor
turizmi, insanlarin farkl yerlere seyahat etmelerini ve spor etkinlikle-
rine katilmalarini da igerir. Uluslararasi spor etkinlikleri, 6rnegin Olim-
piyat Oyunlar1 veya Diinya Kupasi gibi biiytik organizasyonlar, insanlari
farkli tilkelerden bir araya getirmektedir. Bu etkinlikler, insanlarin farkh
kiiltiirleri ve gelenekleri deneyimlemelerine ve anlamalarina olanak
tanir. Spor turizmi ayni zamanda insanlari farkh toplumlara ve bolge-
lere gotiirerek, yerel yasami kesfetmelerine ve yerel halkla etkilesimde
bulunmalarina da yardimci olur. Spor etkinlikleri, insanlarin sporu bir
arada yapma ve izleme deneyimlerini paylagma firsati sunar. Bir spor
etkinligi sirasinda, insanlar ayni takimi desteklemek veya karsi takimin
taraftarlariyla rekabet etmek gibi ortak bir amaca odaklanmaktadir. Bu
ortak amacin etrafinda bir araya gelen insanlar, birlikte bag kurar ve
sosyal iligkilerini gelistirir. Spor etkinlikleri, insanlar1 ayr1 ayr1 olabile-
cekleri durumlarda bir araya getirir ve ortak bir tutku paylasma firsati
verir. Spor etkinlikleri ayn1 zamanda insanlara takim ¢alismasi ve fair
play gibi degerleri 6gretmektedir. Bir takimin bir pargasi olmak veya bir
spor etkinligi sirasinda diger oyuncularla isbirligi yapmak, insanlarin
sosyal becerilerini gelistirip ve toplumsal normlara uyma yeteneklerini
de gliclendirir. Ayrica spor turizmi ve etkinliklerinin yapildig: tilke ile
toplumlarin ekonomik, iletisim, kiiltiirel ve farkh bircok acidan deger
kazanmalarina imkan ve olanak sunar.

Amag: Bu ¢alismada spor turizmi ve etkinliklerinin toplumlar arasi sos-
yallesmeye katkisinin boyutlariin belirlenmesi amaglanmigtir.

Yontem: Bu ¢alismanin yontemi bir literatiir derlemesi ve literatiire
kazandirilmis konuya iliskin ¢alismalarin incelenmesi seklindedir. Lite-
ratiirde bulunan konuyla ilgili calismalar incelenmis ve yorumlanarak
sonuglandirlmigtir.

Sonug: Spor turizmi ve spor etkinliklerinin, toplumlar arasi sosyallesme
icin 6nemli bir ara¢ oldugu goériilmektedir. Bu alanlar, insanlar fark-
I kiiltiirlerden bir araya getirmekte iletisim ve etkilesim kurmalarini
saglamaktadir. Ayn1 zamanda takim ¢alismasi ve fair play gibi degerleri
ogretmektedir. Spor etkinlikleri insanlari birlestiren bir ortam sunarak
insanlarin sosyal iliskiler gelistirmesine katkida bulunmaktadir. Ayri-
ca etkinligin diizenlendigi bolge ve tilkeye ciddi kiiltiirel, ekonomik ve
farkl alanlarda degerler kazandirmaktadir. Literatiir agisindan yapilan
¢alisma ve bulgular incelendiginde sportif etkinliklerin bir¢ok konuda
ve alanda katki sagladigl, bu katkilarin bélge ve toplumsal anlamda bir
biitiinlesmeye ve fayda yaratilmasina olumlu destek sagladigi sonucu
gorilmektedir.

Anahtar Kelimeler: Sosyallesme, Spor, Etkinlik, Fayda, Turizm, Etkile-
sim ve iletisim

1 Sorumlu Yazar, Corresponding Author: Ali Serdar YUCEL, (Dog. Dr., Assoc. Prof.), Firat University, Faculty of Sports Sciences,
Elazig / Turkey, asyucel@firat.edu.tr, Gelis Tarihi / Received: 07.02.2023, Kabul Tarihi / Accepted: 24.06.2023, Makalenin Tiirii:
Type of Article: (Arastirma - Uygulama; Research - Application) Cikar Catismasi, Yok - Conflict of Interest, None, Conflict of Inte-
rest, None, Etik Kurul Raporu veya Kurum Izin Bilgisi Ethical Board Report or Institutiinal Approval, Yok / None

@@@@ Giiven Plus Group Inc. International Refereed Journal of Humanities and Academic Sciences Istanbul/Tiirkiye
[YET-MT W Copyright 2023, Giiven Plus Group Inc. This is an open access article under the CC BY-NC-ND license (https://creativecommons.org/licenses/by-nc-nd/4.0/)




ISSN Print: 2147-4168 Online: 2147-5385

Nisan / Mayis / Haziran Yil: 2023 Sayi: 30 lIkbahar - Yaz Dénemi

April / May / June Year: 2023 Issue: 30 Spring - Summer Term

INTRODUCTION

Sport and socialization is an important
interaction process that strengthens ties
between individuals of societies and unites
people around a common goal. Sport has been
a part of societies for centuries and has
contributed to the development of social
relations. Sporting activities bring people
together to communicate, share a common
passion and strengthen social bonds.
Therefore, it is important to analyze and
understand sport as a social phenomenon
(Yetim, 2000:63-72).

Socialization involves the process of

individuals  developing  behaviors in
accordance with the norms of society and
becoming effective in social relations. Sport
functions as a medium for social interactions
and allows people to develop social skills and
adapt to social rules. Social interaction also
helps individuals to cooperate with others.
Sporting activities provide opportunities for
people to come together, communicate and
act together. These activities also allow
people to strengthen their social bonds and
form new friendships by interacting with each
other. Most importantly, it also leads to the
transfer of intercultural or intercommunal
knowledge and values (Vatandas, 2020:813-

832).

The impact of sports on socialization can be
observed both at individual and social level.
Individuals improve their self-esteem, gain
self-confidence and achieve personal success
by participating in sports activities. This helps
the development of social relations and the
adaptation of individuals to society. At the

same time, sport activities teach people

important social skills such as teamwork,
leadership skills, cooperation and respect
(Korkmaz & Uslu, 2020:1-18).

When we look at the findings and results of
some literature studies, it is shown that
sportive  activities contribute to the
development of individuals by providing
psychological support in terms of individual
relationships, increasing the interactions of
individuals in personal terms in issues such as
motivation and performance. The findings of
conducted in

studies many different

disciplines support this situation.

In a research study conducted by Aslan and
Dogan (2020), it is emphasized that social
activities provide extrinsic motivation.
Sporting activities and organizations also
provide an international benefit at the social
level, especially personal and social
motivation, as they create socialization. It is
stated that individuals who travel especially
due to tourism focus more on socializing, try
to create psychological and mental benefits by
creating differences, and make these
programs for physical and physical rest or
relaxation (Aslan & Dogan, 2020:291-301);

(Kdroglu, 2011:1-430).

Sport also plays a unifying role at the societal
level. For example, national or international
sporting events bring people together from
different cultures, languages and religions.
These events unite people around a common
goal and provide opportunities and
possibilities for societies to understand,
respect and cooperate with each other. Sport
also brings together people from different

social classes, age groups and ethnic




ISSN Print: 2147-4168 Online: 2147-5385

Nisan / Mayis / Haziran Yil: 2023 Sayi: 30 lIkbahar - Yaz Dénemi

April / May / June Year: 2023 Issue: 30 Spring - Summer Term

backgrounds. This encourages social diversity
and tolerance (Bayraktar, 2003:19-36).

However, along with the contributions of
sport to socialization, some problems may
also arise. Competitive sporting events
sometimes encourage hostility,
discrimination or violence. Therefore, it is
important to emphasize the positive aspects
of sports and to effectively implement
management and control mechanisms to
minimize  negative effects. Especially
hooliganism, making positive announcements
through visual and written communication
channels that sports and violence do not go
together, and emphasizing that sports is not a
discriminatory but an integrative activity

should be prioritized (Dogan, 2001:1-111).

The relationship between sport and
socialization is an issue that needs to be
examined in depth. Sports and socialization is
a subject that should be examined not under
a single roof but under many different factors.
Because sports and sportive activities require
many branches of science to work together.
When we want to give examples of these
disciplines, we can say that medicine, health,
culture, sociology, education, religion, law,
psychology, art, architecture and design,
gastronomy, law, political sciences,
technology, communication, engineering and
many other fields contribute to each other
and form a bridge. For this reason, it should
never be ignored that it contributes
significantly to the coexistence of many fields,
especially these branches of science, to create
effects on each other, to increase the elements
of benefit, and to develop by contributing to

each other.

Sports make it compulsory for people to come
together, communicate and act together.
These activities significantly help individuals
develop their social skills and strengthen the
social bonds of society. However, it is also
necessary to take appropriate measures to
minimize the negative effects of sports and
emphasize its positive aspects, making it

more qualified and understandable.

Within the scope of this study, it is examined
how many different subjects such as
socialization, tourism, economy, education,
political relations, law, communication, art,
architecture and design, technology and
engineering, health and nutrition affect each
other in terms of socialization. In addition, by
focusing on the contributions of sports and
socialization to other fields, the findings and
results of the studies in this field have been
interpreted, and it has been turned into a
resource study that can be used as a qualified

reference for studies in this field.

THE EFFECTS OF
SOCIALIZATION

SPORT ON

Sport is an activity that allows people to
engage in physical activity and perform in a
competitive environment. However, sport not
only has an impact on physical health, but also
plays a major role as a social phenomenon.
The effects of sport on socialization are
known to be an important issue that needs to
be studied in depth at the individual and
societal level. There are many scientific
researches and studies on this subject
(Mustafaoglu, 2018:84-96).

Sport functions as an activity that brings

people together, unites them around a
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common goal and contributes to the
development of social relations. Sports
activities enable people to come together,
communicate and act together. By
participating in sports activities, people bond
over a common interest, develop teamwork
skills and strengthen their social skills. Sports
help people strengthen their social bonds by
interacting with each other (Giler et al,

2018:1-12).

The effects of sport as a social phenomenon
can also be observed at the individual level.
Sport helps individuals to gain self-
confidence, increase self-esteem and achieve
personal success. Through sports activities,
individuals are able to discover their own
talents, set goals and make efforts to achieve
these goals. This increases individuals' self-
confidence and allows them to be more
effective in their social relationships (Tiirker
etal, 2018:8-15).

The social impact of sport is also of great
importance at the societal level. Sporting
events bring people together from different
ages, genders, ethnicities and social classes.
These events promote tolerance by bringing
together people representing various
segments of society. It strengthens the sense
of social unity and allows members of society
to be together. Sport enables people to
experience and understand different cultures.
At the same time, sports contribute to young
people acquiring positive role models and
learning the values of society (Bagci and

Yiicelkan, 2022:123-133).

The social effects of sport also have a positive
impact on health and well-being. Sport helps

prevent obesity, heart disease, diabetes and

many other chronic diseases. It also reduces
stress, improves mental health and enhances
quality of life. This helps individuals to
and healthy
interactions in their social relationships (Ding
etal, 2018:181-186).

establish more positive

However, the effects of sport on socialization
cannot be evaluated only in a positive way.
Sports events, where competition is intense,
sometimes lead to the emergence of negative
behaviors such as hostility, discrimination or
violence. Therefore, the regulation of sport
events through management and control
mechanisms requires significant work to
emphasize the positive effects of sport and
minimize its negative effects. These efforts
can be realized through the work of
legislators, political administrations (Unal,
2011:11-22).

The effects of sports on socialization can be
evaluated in many ways. It is a subject and
field that needs to be examined in depth at
individual and social levels. Sport is an
important social activity that brings people
together. It also contributes to the
development of skills for teamwork by
enabling individuals to communicate. It
strengthens social ties both individually and
socially. Sport increases the self-confidence of
individuals. It helps them achieve personal
success. It contributes to learning and
reinforces community values. In general,
sports create individual and social interaction
and provide opportunities and possibilities

for socialization.
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SPORT AND INTERCULTURAL RELATIONS

The relationship between sport and culture is
an important area of interaction that reflects
the values, norms and identities of societies.
Beyond mere physical activities, sport is a
phenomenon that shapes the cultural fabric of
a society and creates deep bonds between
individuals. Sport events function as a vehicle
of cultural expression and bring people from
different cultures together. Therefore,
understanding and studying the effects of
sport on intercultural relations helps to better
understand societies and assess cultural

diversity (Selvi and Altan, 2014:132-143).

The impact of sport on intercultural relations
occurs primarily because sporting events
bring people together and offer the
opportunity to experience different cultures.
International sporting events, such as major
events like the Olympic Games or the World
Cup, bring people together from different
countries and allow for cultural exchange.
These events allow people to get to know and
understand the dress, music, dance, customs
and traditions of different cultures. Sporting
events encourage people to interact with
people who speak different languages, have
different beliefs and live different lifestyles.
This increases intercultural tolerance and
understanding (Cetin, 2023:48-58).

The impact of sport on intercultural relations
also plays an important role in the identity
formation of a society. Sport is full of symbols
and rituals that reflect the values, norms and
beliefs of a society. Supporting a sports team
strengthens an individual's sense of
belonging and connection to the community.

Sporting events provide people with a sense

of unity and solidarity and play an important
role in social identity formation. For example,
in a football match, fans come together with
the feeling of unity that comes from having
the same colors and unite around a common
goal while supporting their team. This
reinforces the sense of solidarity and unity of
the society (Sahin et al., 2010:1245-1263).

The impact of sport on cultural diversity is
also manifested through the dissemination of
cultural expressions and the promotion of
cultural exchange. Sport enables the survival
and preservation of cultural elements such as
traditional games, dances and music of a
society. For example, some sporting events
are based on local traditions and interact with
other cultures while keeping these traditions
alive. Furthermore, the fact that athletes come
from different cultural backgrounds is seen as
an indicator of cultural diversity and cultural
exchange. By bringing together different
cultural elements, sport events contribute to
the emergence of new cultural expressions
richness

and increase cultural

(Tasmektepligil and imamoglu, 1996:41-51).

However, the impact of sport on intercultural
relations is not only positive. Intensely
competitive sporting events can sometimes
lead to hostility, discrimination or the spread
of cultural stereotypes. Especially in
international competitions, some sporting
events can lead to increased feelings of
nationalism and discrimination. Therefore, it
is important to regulate sport events with
governance and oversight mechanisms to
emphasize the potential of sport to promote

cultural diversity and understanding and to
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strengthen cultural tolerance (Limon et al,,
2019:195-211).

The relationship between sport and culture
enables people to recognize, understand and
interact with different cultures. By bringing
together different cultural elements, sport
events promote cultural diversity and support
cultural exchange. At the same time, sport
plays an important role in the identity
formation of a society and strengthening the
sense of social solidarity (Yzerbyt and
Schadron, 2016:206).

THE RELATIONSHIP BETWEEN SPORT
POLICIES AND INTERNATIONAL POLITICS

The relationship between sports politics and
international politics is complex and
multifaceted. Sport events have become a part
of international politics and a platform where
political  interests, = competition  and
cooperation come together (Heval and
Kodaman, 2015:52-64). Under the following
headings, some important points explaining
the relationship between sport policies and

international politics are given.

v National Prestige and Image: Countries
use sport as a tool to achieve international
success and enhance their reputation. Major
sporting events can affect the national
prestige and image of a country. The
achievements of the country's athletes can
symbolize a nation's strength and capabilities.

v Diplomacy and Cooperation: Sporting
events are used as a tool to improve
international relations, promote dialogue and
build friendly relations. By organizing sports
competitions and events between countries,

political tensions can be reduced and cultural

understanding increased.  Furthermore,

international  sports federations and
organizations provide a platform to promote

cooperation between countries.

v Symbolic Meanings: Sporting events have
symbolic meanings that reinforce feelings of
nationalism, identity and national unity. Sport
can trigger national pride and enthusiasm
through the use of national flags, national
anthems and other symbols. This can have a
powerful symbolic effect in international
politics.

v’ Political Boycotts: International politics
can sometimes use sporting events for
political purposes. Countries may impose
non-participation, boycotts or
economic/political sanctions on sporting
events in order to criticize or pressure the

policies of another country.

v Peace and Reconciliation Processes: In
some cases, sport events can contribute to
peace and reconciliation processes. Sport
competitions between two hostile countries
or communities can provide a platform to
reduce hostilities and establish dialogue. Such
events can contribute to efforts to resolve
political disputes and promote peace

processes.

The relationship between sports policy and
international politics is complex and diverse.
Sport can play many roles in international
politics. It can enhance national prestige,
promote diplomacy and cooperation, carry
symbolic meanings, be used for political
purposes or contribute to peace and

reconciliation processes. Therefore, we can
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say that sport has a political dimension and is

an important factor in international relations.

THE RELATIONSHIP BETWEEN SPORT AND
ECONOMY

There is a strong relationship between sport
and economy. Sports activities have become
an industry that involves a large part of
economic activities and resources (Cirka,
2017:127-145). The following headings
describe the relationship between sport and

economy.

v' Economic Growth: The sports industry
can contribute to a country's economic
growth and employment. Sporting events
affect many sectors such as the construction
of stadiums, production of sports equipment,
television broadcasting rights, advertising
and sponsorship deals. This leads to
increased job opportunities and stimulates

economic activity.

v Employment Opportunities: The sports
industry directly and indirectly employs
many people. Employment is provided in
many different roles such as professional
athletes,

sponsorship and marketing specialists,

coaches, referees, managers,
operators of sports facilities and other

supporting sector workers.

v" Tourism and Hospitality Sector: Major
sporting events present a great opportunity
for the tourism and hospitality sector.
Sporting events attract tourists to countries
and cities, increasing revenues for hotels,
restaurants, transportation companies and

tourist attractions.

v' Advertising and Sponsorship: Sports is a
great platform for advertising and

sponsorship activities. By supporting

sporting events and teams through
sponsorship, companies increase brand
awareness and reach consumers. Advertising
revenues and sponsorship deals are an
important source of income for sports clubs,

athletes and organizations.

v" Consumer Spending: Sport is a popular
hobby and source of entertainment for many
people. Ticket sales, sports equipment,
broadcasting rights and other consumer
spending support the growth of the sports
industry. Fans make sports-related
expenditures in many ways, such as going to
games, buying sports apparel and equipment,

and watching televised games.

The relationship between sport and the
economy is one of mutual interaction. Sport
promotes economic growth, while economic
factors support the growth and sustainability
of sport. Therefore, the sports industry is
recognized as an important sector for

economic development.

RELATIONSHIP BETWEEN SPORTS AND
TOURISM

Sports and tourism are two important sectors
that are closely related to each other. Sporting
events are an important factor that stimulates
the tourism sector and influences tourists'
choice of destinations. Likewise, tourism
supports the sports industry by increasing
participation in sporting events and
contributing to local economies. This

relationship offers significant opportunities
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for both sports tourism and the tourism

industry.

Sport has become a universal language that
arouses great passion and interest among
people all over the world. Sports such as
football, basketball, tennis, golf, athletics and
many more, generate major events that
attract millions of people. These sporting
events influence tourists' travel decisions and
increase competition between destinations.
Sports tourism involves tourists traveling to
participate in a specific sporting event, to
support their favorite teams, or to visit the
regions where sports originated (Akar,
2008:1-156).

Sports tourism is an important source of
income for local economies. Major sporting
events enable tourists to spend on
accommodation, transportation, restaurants,
shopping and other tourist services.

Stadiums, sports facilities and other
infrastructure projects increase tourist flows
and support local employment and business
opportunities. For example, in a city where a
football match is being played, restaurants,
bars, hotels and tourist attractions are heavily
visited on match day (Duman etal., 2021:367-

383).

Furthermore, sports tourism offers the
opportunity to promote local culture and
heritage. When a sport event is organized, the
cultural values, gastronomy, traditions and
other touristic features of that city or region
can be shown to tourists. By participating in
sporting events, tourists not only experience
sports but also have the opportunity to
experience a different culture. This helps to

preserve and promote local culture (Halag et
al,, 2021:697-721).

The relationship between sports and tourism
is not limited to sports tourism. Sporting
events stimulate the local tourism industry,
while general tourism activities support
sporting events. Tourists experience local
culture and contribute to the local economy
by attending sporting events in the places
they travel to. For example, tourists traveling
to Barcelona to watch a football match
stimulates both sports tourism and general
tourism (Taleghani and Ghafary, 2014:289-
298).

The relationship between sport and tourism
is mutually beneficial. Sporting events
stimulate the tourism sector, while tourism
supports the sport industry by increasing
participation in sporting events and
contributing to local economies. This
relationship enhances the attractiveness of
tourism destinations while expanding the
popularity and cultural impact of sport (Peric,

2010:197-206).

RELATIONSHIP BETWEEN SPORT AND
COMMUNICATION

The relationship between sport and
communication is of great importance today.
Sport is an activity that brings together
millions of people around the world, creating
emotional bonds and triggering excitement.
Communication is an indispensable tool for
people to express their ideas, exchange
information and interact. Sports and
communication are also recognized as

elements that complement each other and
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together create a strong synergy (Terlemez,
2022:14-25).

Sport reaches and influences audiences
through communication. The media conveys
sporting events to audiences through live
broadcasts, news and analysis.
Communication tools such as television,
radio, newspapers, magazines, the internet
and social media play a major role in
spreading sport to the masses. Audiences
follow the performances of athletes and
teams, watch rivalries, learn match results
and follow sports-related news. While these
communication channels present sports-
related content, they also enable viewers to
share their ideas, feelings and experiences
about sports (Gliler and Demir, 1995:285-
306).

The relationship between sport and
communication is also important for athletes
and teams to build and strengthen their
personal brands. Athletes interact with
audiences through press conferences,
interviews and social media. Communication
allows athletes to tell their stories, connect
with fans and inspire them. Likewise, teams
and sports organizations reach their fans,
gain their support and strengthen their
brands through communication (Uciinciioglu

and Cavusoglu, 2021:283-297).

Sporting events are also an important part of
sponsorship and advertising activities.
Companies use sporting events to increase
brand awareness, reach target audiences and
promote their products. Sports
communication plays an active role in
securing sponsorship deals and advertising

sporting events. By establishing a strong

relationship between advertising, media and
sports, it enables brands to reach the target
audience and influence consumer behavior
(Karadeniz, 2009:62-75).

Moreover, the relationship between sport
and communication is of great importance for
social change and social interaction. Sport
unites society, provides a common ground
and brings people together. Communication,
on the other hand, strengthens this
unification and interaction. Sport brings
together athletes and teams representing
different segments of society. This supports
social diversity, tolerance and social unity
(Guler and Demir, 1995:285-306).

The relationship between sport and
communication complements and
Through

communication, sport reaches audiences,

strengthens each other.

engages them and creates emotional bonds.
Communication, in turn, disseminates sport,
strengthens the brands of athletes and teams,
and supports sponsorship and advertising.
This  relationship  strengthens  social
interaction, promotes social diversity and
brings people together. Sport and
communication create social, cultural and
economic transformation and offer many

opportunities (Terlemez, 2022:14-25).

THE RELATIONSHIP BETWEEN SPORT
AND EDUCATION

The relationship between sport and
education plays an important role in the
physical, mental and social development of
people. Sport promotes healthy lifestyles,
while education supports the acquisition of

knowledge and skills. The combination of
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sport with education affects the development
of individuals in a more comprehensive way.
This relationship enables students to develop
their physical, mental and social skills and
offers them valuable life lessons (Kii¢ciik and
Acet, 2002:369-375).

The relationship of sport to education starts
with physical education and sports programs
provided in schools and universities. Physical
education classes teach students to adopt a
healthy lifestyle, develop physical skills and
social skills such as teamwork. These courses
enable students to learn important
characteristics such as discipline, motivation,
leadership and working towards success

(Kuter and Kuter, 2012:75-94).

Competitive sports also play an important
role in the educational process. Schools and
universities offer students the opportunity to
play sports through sports teams and clubs.
By taking part in sports teams, students learn
to compete, follow a disciplined training
program and develop teamwork skills. This
process enables students to gain self-
confidence, develop leadership qualities and
acquire the skills to cope with difficulties

(Balcioglu et al.,, 2005:91-99).

The
education affects not only physical skills but

relationship between sport and
also mental skills. Sport teaches students
mental skills such as strategizing, problem
solving, quick thinking and concentration. For
example, making quick decisions as a team in
a basketball game, reading the opponent and
making the right moves improves students’
mental abilities. also

Sport supports

important mental characteristics such as

stress management, self-confidence,

motivation and focus (Shao et al., 2022:1-10).

When education is combined with sports, it
also offers students valuable life lessons.
Sport teaches values such as fairness,
honesty, respect, team spirit and fair play.
Through sport, students learn to empathize,
to be respectful when achieving success and
to have a friendly attitude towards their
opponents. In addition, the fact that sports
teach students to cope with success and
failure helps them cope with the difficulties

they will face in life (Pehlivan, 2004:49-53).

The

education also has a positive impact on

relationship between sport and
students' academic achievement. Research

shows that students who play sports
regularly have higher academic performance.
Sports enable students to develop disciplined
study habits, increase their attention and
improve their learning process. It has also
been scientifically proven that playing sports
improves brain function and facilitates

learning (Saygili et al., 2015:161-170).

The

education also has important effects at the

relationship between sport and
community level. Sport promotes healthy
lifestyles in society and plays an important
role in combating obesity and other health
problems. Sport also increases solidarity in
society, brings people and
bonds.

students to do sports positively affects the

together

strengthens social Encouraging

general health and welfare of the society
(Kiiciik and Acet, 2002:369-375).

The

education is multifaceted and important.

relationship between sport and

10
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Sport provides students with physical, mental
and social skills, while education supports the
acquisition of knowledge and skills. When
sport and education come together, they offer
students many benefits such as a healthy
social skills,
This

relationship supports the development of

lifestyle, competitive spirit,

values and academic success.
individuals and contributes to the health and
of the

importance and impact of the relationship

well-being society. Therefore,
between sport and education should not be
ignored (Orhan, 2019:157-176).

THE RELATIONSHIP BETWEEN SPORT
AND HEALTH

The relationship between sport and health is
one of the fundamental elements of human
life. Sport is a form of physical activity and
exercise, and practicing sports regularly has a
number of positive effects on health. Health
refers to the physical, mental and social well-
being of an individual. This relationship
between sport and health helps people to lead
healthier lives (Bozkurt et al., 2022:752-768).

The impact of sport on health is seen in many
different dimensions. In terms of physical
health, regular exercise supports the health of
the heart and circulatory system, reduces the
risk of cardiovascular disease and improves
blood circulation. Sport also supports muscle
and bone health, increasing bone density,
strengthening muscles and improving
flexibility. At the same time, sports have an
importantrole in weight control and reducing
the risk of obesity (Unalan et al., 2009:75-82);

(Stimen and Oncel, 2017:74-82).

The impact of sport is not only limited to
physical health; it also has a huge impact on
mental health. Sport reduces stress, alleviates
symptoms of depression and anxiety,
improves mood and increases overall mental
well-being. Playing sports triggers the release
of the hormone endorphins, which makes a
person feel happier and more energized. It
has also been scientifically proven that sport
improves cognitive functions and supports

brain health (Bakir and Yangin, 2019:39-51).

The effects of sport on health play an
important role not only at the individual level
but also at the community level. Sport
promotes healthy lifestyles in society and is
an effective strategy in the fight against
obesity and chronic diseases. It is also seen
that

strengthens solidarity in society and brings

sport increases social interaction,
people together. For example, sports teams
and events bring people together and
promote a sense of unity and solidarity in

society.

The relationship between sport and health
also significantly affects quality of life. People
who play sports regularly generally have a
higher quality of life. Sport increases energy
levels, improves sleep quality, reduces stress
and generally increases life satisfaction. It has
also been observed that playing sports slows
down the aging process and promotes
independence and mobility
(Wooten et al., 2021:1-9).

in old age

The relationship between sport and health is
an integral part of human life. Playing sports
regularly improves physical, mental and
social health. Sport supports heart and
circulatory

system health, strengthens

11
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muscle and bone health, reduces stress,
improves mood and enhances quality of life.
Furthermore, sport has an important role in
combating obesity and chronic diseases at the
community level. Therefore, it is of great
importance to encourage individuals and
communities to engage in sports and to raise
awareness of the effects of sport on health
(Malm et al,, 2019:1-28).

THE RELATIONSHIP BETWEEN SPORT
AND TECHNOLOGY

Sports and technology are two important
fields that are rapidly developing and
becoming inseparable. Sport is an activity
thatimproves people's physical performance,
enables them to compete in competitive
environments and promotes a healthy
lifestyle. Technology, on the other hand, is a
phenomenon that takes up more and more
space in every aspect of our lives and is the
driving force of innovation and development.
The

technology transforms the experiences of

relationship between sport and
both athletes and fans and contributes to the
development of sport (Camkiran et al,

2021:162-177).

The
technology starts with sports equipment and

relationship between sport and
performance tracking systems. Technological
innovations make sports equipment lighter,
more durable and more efficient. For
example, carbon fiber technology in tennis
rackets, special soles in soccer shoes and
lightweight sportswear for athletes all help to
improve athletes' performance. In addition,
performance tracking systems and athlete
analysis software help athletes increase
training their

efficiency and optimize

performance. These technologies enable
athletes to manage their training programs
and performance more consciously by
measuring a range of data such as
movements, heart rate, oxygen consumption

(Sentiirk and Ozer, 2022:49-63).

Technology also has a major impact on the
way sports competitions are watched and
disseminated. Developing communication
technologies make it possible to watch sports
competitions live, follow scores and learn
sports news instantly. Thanks to television
broadcasts, internet platforms and mobile
applications, people can follow sports
competitions and experience the excitement
of sports from anywhere in the world.
Moreover, technologies such as virtual reality
(VR) and augmented reality (AR) make the
sports experience more interactive, allowing
viewers to feel closer to the competitions. For
example, by using VR technology, people can
feel as if they are watching football matches in
the stadium and have the opportunity to
watch the competitions through the eyes of

the athletes (Kazaz, 2007:1-368).

The
technology also plays an important role in the
health
processes of athletes. Injuries, which are

relationship between sports and

monitoring and rehabilitation
especially common in professional athletes,
can be treated more quickly with the right
diagnosis and treatment. Developing medical
imaging  technologies  enable  better
visualization of injuries in athletes and the
creation of accurate treatment plans. In
addition,
wristbands, heart rate monitors and sleep

that help athletes

technologies such as smart

monitoring systems

12
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monitor their body parameters enable them
to check their health status and take
precautions when necessary (Simsek and
Devecioglu, 2018:20-36).

However, the relationship between sport and
technology is not limited to advantages.
Overuse or addiction to technology can limit
individuals' physical activity and lead to
health problems. Especially among children
and young people, technology addiction can
lead to obesity, inactivity and social isolation.
Therefore, care should be taken when
managing the relationship between sports
and technology, and the use of technology as
a tool that supports a healthy lifestyle should
be encouraged (Muslu and Gokeay, 2019:72-
79).

The
technology is transforming the development

relationship between sport and
of sport and people's experience of sport.
From sports equipment to performance
tracking systems, from monitoring platforms
to health tracking, technology contributes to
the development of sport in many areas.
However, it is important that technology is
used in a balanced way and supports healthy
lifestyles. The relationship between sports
and technology increases the physical activity
of

experience more enjoyable and interactive,

level individuals, makes the sports
and promotes a healthy lifestyle (Yildiz and

Dogu, 2022:67-80).

THE RELATIONSHIP BETWEEN SPORT,
ART AND DESIGN

The concepts of sport, art and design are
important areas that reveal the creativity and

expressive power of humanity. While sport is

an activity involving physical activity and
competition, art and design are processes of
expressing aesthetic values, visual and
auditory experiences and using creativity.
The relationship between sport, art and
design can be seen in different dimensions,
such as the reflection of aesthetic experiences
on sporting events, the expression of sport
through art and design, and sporting events
becoming a part of art and design (Vidaci et

al,, 2021:5406).

The relationship between sport and art
emerges primarily by focusing on the
aesthetic aspect of sport. Sporting events
involve aesthetic values such as movement,
rhythm and beauty. For example, the
acrobatic movements of players in football
the of

performances or the flawless movements of

matches, elegance dancers'
gymnasts emphasize the artistic quality of
sports. In addition, elements such as staging
and visual arrangement, lighting, costume
design of sports competitions also show the
influence of art. In this context, sporting
events offer an aesthetic experience to the
audience and allow them to experience an

emotional interaction (Orhun, 1998:43-52).

The relationship of art and design to sporting
events is through the expression of the visual
and auditory aspects of sport and the use of
visual elements. For example, art forms such
as painting, photography and sculpture allow
for the creation of artworks about sport.
Artists create works that reflect the themes of
sport such as movement, power and
competition. In addition, disciplines such as
graphic design, web design and video

production are used for the promotion and
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visual presentation of sporting events. Logo
designs, posters, advertisements and other
visual elements of sports events show the
point where design meets sports (Ozkececi
and Cicek, 2017:309-319).

Sport becoming part of art and design is a
trend that has emerged especially in the
modern era. For example, in fields such as
performance art and street art, sporting
events and athletes themselves are used as a
of The

combination of sport with dance, theater,

means artistic  expression.
music and other art forms creates creative

and boundary-pushing performances.
Furthermore, the design of sports equipment
and sports venues is also an important
element. For example, the architectural
design of stadiums influences the staging
space and experience of sport. The ergonomic
and aesthetic design of the equipment used
by athletes is a factor affecting their

performance (Kilig, 2023:135-161).

The relationship between sport, art and
design encourages creativity, emphasizes
aesthetic values and offers an emotional
experience. Where sport, art and design
converge, it creates a powerful impact for
spectators and participants. This relationship
makes sports events more meaningful and
impressive, while making art and design
more accessible and accessible to the masses
(Karagali, 2018:170-185).

There is a complex relationship between
sport, art and design. Sporting events involve
aesthetic values, movement and competition,
while art and design emphasize creativity and
The

between sport, art and design emphasizes the

aesthetic  expression. interaction

aesthetic aspect of sport, allows the visual and
auditory elements of sport to be expressed
and enables sporting events to become part of
art and design. This relationship enriches the
sporting experience, creates an emotional
interaction for spectators and participants,
and creative

(Karagali, 2018:170-185).

encourages expression

CONCLUSION

Sports tourism and sporting events play an
important role in socialization between
societies. These events bring people together
to

interests. The social dimension of sport helps

interact and connect around common

people build social relationships and
strengthen social bonds through the
experiences of playing, watching and

supporting sports together.

Sports tourism means people traveling to
different regions to participate in or watch
it offers the

sports events. In addition,

opportunity to experience intercultural
communication, relationship, transfer and
sharing. This type of sports tourism brings
people from different cultures together and
enables them to meet on a common ground.
The international nature of sports makes it
possible for people from different countries to
follow the same sporting events. This also
contributes to cultural exchange and
understanding. Thanks to sports tourism,
people have the opportunity to get to know
different cultures and meet new people and
form friendships. These activities also create
the opportunity for dialog and
communication between societies. Another
important dimension is that thanks to sports

tourism, the economy of countries develops
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by providing interactions in economic and

many other fields.

Sporting events bring people together to
share a common passion. Sports team
matches or tournaments are recognized as
events where people come together to
support their teams and experience
excitement together. These environments also
help people develop a sense of belonging and
create a common bond. Sporting events bring
people together on a social platform and
provide an opportunity to communicate and
socialize through a shared experience. While
watching the matches with other fans who
support the same team, people form
emotional bonds, chat and experience the

happiness of sharing a common passion.

Sporting events also contribute to peace and

understanding between societies.
International sport events are platforms
where athletes from different countries come
together and compete. These events bring
together people from different cultures,
languages and traditions. It enables people
from many countries of the world to come
together regardless of language, religion,
culture and color, and enables exchanges in
the fields of

communication, socialization and many other

economy, culture,
areas. The use of the universal language of
sport facilitates communication between
people and unites them around a common
goal. In addition, sporting events also serve as
an important bridge in the transfer of cultural
and artistic knowledge or the sharing of
values. Sporting events provide an
environment where different societies come

together to compete and build bonds of

Such
dialogue

friendship. events contribute to

increasing and understanding
between societies and help the development

of peaceful relations.

However, the contribution of sport to inter-
communal socialization is not limited to
sporting activities themselves. Sport-related
institutions, clubs, associations and
organizations allow people to come together
and interact socially. These institutions bring
together people interested in sports and
organize joint events, trainings, tournaments
and other social activities. In this way, people
meet others with similar interests, join teams

and form social bonds.

In general, sports tourism and sporting events
contribute positively to socialization between
societies. Sporting events bring people
together, enabling them to share a common
passion and establish social bonds. The
of

communication and increases understanding

universal language sport facilitates
between different cultures. Sport events
contribute to the development of peaceful
relations and increase cultural exchange.
Moreover, sport-related institutions and
organizations bring people together and
This

contribution of sport to inter-communal

encourage social interaction.
socialization strengthens people's sense of
togetherness, solidarity and sharing. While
supporting the culture of coexistence of
societies, it also enables the formation of
many values in terms of knowledge,
education, culture, belief, love and economic

values.
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Abstract: Introduction: Entrepreneurs provide a new impe-
tus to sectors and industries by generating innovative ideas and
solutions. This increases competition, contributes to increased
productivity and moves the economy forward. This study aims
to reveal the importance of entrepreneurship by emphasizing
the economic, social and societal dimensions of entrepreneur-
ship. It is known that the contributions of entrepreneurship to
economic growth, employment, innovation and the solution of
social problems cannot be ignored. It should never be forgot-
ten that promoting entrepreneurship culture and supporting
entrepreneurs is therefore an important public responsibility.
Entrepreneurship is one of the driving forces of innovation and
technological development.

Purpose: The aim of this study is to reveal and emphasize the
importance of entrepreneurship. By emphasizing the positive
effects of entrepreneurship on economic growth, job creation
and social development, it aims to explain why entrepreneur-
ship is important for society and economy.

Methodology: In this study, panel data obtained from Turk-
Stat were analyzed using different statistical analysis methods.
Panel data were organized for analysis and hypotheses were
formulated for the research. In addition, a structural model was
created according to the data and the content of the research
and the main purpose of the study was tried to be revealed.
SPSS and Eviews statistical programs were used to analyze the
organized data. The basis of the study is to determine the im-
portance and contribution of active and passive entrepreneurs
in employment dynamics.

Findings: After the analysis and findings, it is seen that there
is a gradual decrease in entrepreneurs in Turkey and this situ-
ation causes unemployment, while new entrepreneurs remain
passive in terms of entrepreneurship.

Conclusion: After the findings and analysis, it was determined
that entrepreneurship should be supported more, the impor-
tance of entrepreneurship in terms of employment, and if
entrepreneurship is not supported, it will cause a decrease in
employment and production capacity.

Keywords: Employment, Enterprise, Entrepreneurship, Panel
Data, Capacity

0z: Giris: Girisimciler, yenilikgi fikirler ve ¢éziimler iireterek
sektorlere ve endstrilere yeni bir ivme kazandirir. Bu da re-
kabeti artirip, iiretkenligin artmasina ve ekonominin ileriye
taginmasina katki saglamaktadir. Bu ¢alismada girisimciligin
ekonomik, sosyal ve toplumsal boyutlarim1 vurgulayarak giri-
simciligin 6nemini ortaya koymay: hedeflenmistir. Girisimcili-
gin ekonomik biiyiimeye, istihdama, inovasyona ve toplumsal
sorunlarin ¢éziimiine olan katkilarinin géz ardi edilemeyecek
boyutta dnemli oldugu bilinmektedir. Girisimcilik kiiltiiriiniin
tesvik edilmesi ve girisimcilerin desteklenmesinin bu nedenle
o6nemli bir kamusal sorumluluk oldugu asla unutulmamalidir.
Girisimcilik, inovasyon ve teknolojik gelismenin itici gliglerin-
den biridir.

Amag: Bu calismanin amaci girisimciligin 6éneminin ortaya ¢1-
karilarak vurgulanmasidir. Girisimciligin ekonomik biiyiime,
istihdam yaratma ve toplumsal kalkinma tzerindeki olumlu
etkilerini vurgulayarak, girisimciligin toplum ve ekonomi i¢in
neden dnemli oldugunu agiklamay1 hedeflemektedir.

Yéntem: Bu calismada TUiK ten elde edilen panel veriler farkli
istatistik analiz yontemleri kullanilarak analiz edilmistir. Panel
data veriler analiz i¢in diizenlenmis ve arastirmaya yonelik
hipotezler olusturulmustur. Ayrica verilere ve arastirmanin
icerigine gore birde yapisal model olusturularak ¢alismanin
temel amaci ortaya konmaya ¢alisiimistir. Diizenlenen verilerin
analizinde SPSS ve Eviews istatistik programlari kullanilmistir.
Calismanin temelini aktif ve pasif diizeydeki girisimcilerin is-
tihdam dinamikleri icerisindeki 6nemi ile katkilarinin belirlen-
mesi olusturmaktadir.

Bulgular: Yapilan analiz ve bulgular sonrasinda Tiirkiye'de gi-
derek girisimcilerin azaldig1 bu durumun issizlige neden olus-
turdugu, yeni girisimcilerin ise girisim anlaminda pasif durum-
da kaldig1 gorilmiistiir.

Sonug: Elde edilen bulgu ve analiz sonrasinda girisimciligin
daha fazla desteklenmesi, istthdam agisindan girisimciligin
6nemi, girisimciligin desteklenmemesi durumunda ise istih-
dam ve liretim kapasitesinin azalmasina neden olacagi saptan-
mistir.

Anahtar Kelimeler: istihdam, Girisim, Girisimcilik, Panel Veri,
Kapasite
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INTRODUCTION

Entrepreneurship can be defined as taking a
step towards a new business or start in itself
in social understanding (Muslu, 2014:150-
171). the

person(s) who want to achieve the work

Entrepreneur is defined as
he/she tries to create or the goals he/she sets
by using his/her knowledge, experience,
potential, financial opportunities and
his/her

characteristics. An entrepreneur is described

opportunities,  and superior
as a person who combines business acumen

with limited or wunlimited financial
opportunities and enables the emergence of
the profitability that is tried to be achieved
with the formation of the product or brand
that entrepreneur wants to create (Kurtbas,

2016:75-98).

When we look at the distribution and
structure of entrepreneurs in social terms, we
can say that they are usually the workforce or
business administration created by a single
person. In some cases, we can say that it is
also defined as a small business organization
that more than one person tries to reveal with
their knowledge, skills
opportunities (Akin, 2010: 1-15).

unique and

Entrepreneurs are usually made up of people
who aim to be a team, to achieve the targeted
success both physically and mentally with the
partners of the business. The most important
factor that brings these small groups together
is the targeted projects that will lead to the
goal. These projects can be defined as large
projects or large projects in themselves
(Cetinkaya et al., 2012:229-247). However, it
is not overlooked that mostly the projects

created or desired to be created are small-

scale (Kaya, 2009:203-216). One of the most

important characteristics of  small
entrepreneurs is their strict commitment to
their projects (Agca and Yoriit; 2006:155-
173). We can say that it is useful to look at

some scientific studies and their results.

Entrepreneurs establish businesses by
developing new business ideas and projects.
These businesses gain competitive advantage
in the markets by offering new products and
services and provide value to consumers. This
supports economic growth, creates new job
opportunities and increases the level of

income (Yigit, 2017:43-54).

Entrepreneurs also play an important role in
creating employment (Keskin, 2018:186-
193). their

businesses reduce unemployment rates and

Entrepreneurs who grow
increase the welfare of society by employing
more employees. Entrepreneurship can also
contribute to solving problems such as youth

unemployment (Isik et al., 2015:57-90).

the of

emergence and management of new ideas,

Entrepreneurship is process
innovative projects and businesses (Onay and
Cavusoglu, 2010:47-67). Entrepreneurship is
about the skills, passion and determination
required to see a business opportunity, seize
this opportunity and establish a successful
business (Kalfaoglu and Oge, 2018:166-182).

Entrepreneurs aim to achieve success in the
business world by taking risks and dealing
with uncertainties (Timuroglu and Cakir,
2014:119-136).

entrepreneurship have an important role in

Innovation, creativity and

economic growth, job creation and social

development (Aydin, 2017:373-392).
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Entrepreneurs work to gain competitive
advantage in markets and provide value to
consumers by offering new products or
services (Zengin and Deniz, 2016:49-69).

Entrepreneurship can occur in many different
dimensions (Austin et al., 2006:2). These
include different forms such as starting a new
business or expanding an existing one,
solving social problems through social
entrepreneurship, or carrying out innovative
projects within large corporations through
corporate (Johnson,

2000:1); (Peredo, and McLean, 2006:56).

entrepreneurship

There are some basic characteristics that an
entrepreneur should possess (Mair and Marti,
2006:37). These include vision, risk-taking
ability, determination, innovation, teamwork
skills, communication skills, flexibility and
management skills (Thompson, 2002:415). It
is also important for a person who wants to
become an entrepreneur to have practical
skills such as the ability to evaluate business
ideas, prepare a business plan, manage
financial resources and develop marketing
strategies (Sharir and Lerner, 2005: 7);
(Oztiirk, 2007:197-205).

Entrepreneurship provides many benefits not
only for individuals but also for society and
the economy (Altinisik and Kiilen, 2020:277-
290). Entrepreneurs create employment with
their new businesses, contribute to economic
encourage the spread of

(Durak,

growth and

technological developments

2011:191-213). In addition, entrepreneurs
can by

producing innovative solutions and play an

contribute to social problems

important role in achieving sustainable
development goals (Tirkoglu, 2020:117-
143).

Entrepreneurship is a process in which skills
such as evaluating business opportunities,
creativity and innovation are used (Ekiz et al.,
2015:37-63). Entrepreneurs aim to establish

successful businesses by taking risks,
determination and innovative thinking
(Diindar and  Aggca, 2007:121-142).

Entrepreneurship plays an important role in
economic growth, job creation and social
development and contributes to the
development of individuals, society and the

economy (Aydin, 2017:373-392).
METHODOLOGY
Research Model and Method

The main hypotheses for the analyses
conducted on nine years of data for the
entrepreneurs born between 2011-2019 and
for the deceased entrepreneurs between
2009-2017 are as follows. Based on the
structural model constructed in Figure 1, the
relationship between the relevant rate of
born enterprises, the probability of survival
of born enterprises for at least one year, the
probability of providing employment for at
least one year and the rate of deceased

enterprises are analyzed as follows.
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Proportion of

At least 1 year of born
enterprises

The probability that born
enterprises will provide

enterprises born

employment for at least 1
year

Rate of deceased
enterprises

Figure 1. Structural Model of the Study

In order to test the model created by making
use of the theoretical content of the research,
data analysis obtained from TurkStat was
used and the three hypotheses developed
were tested with statistical methods using

SPSS and Eviews Program.
HYPOTHESES OF THE RESEARCH
The proposed hypotheses are as follows:

H1:
enterprises, the higher the probability that

The higher the proportion of born

born enterprises survive for at least 1 year

H2: The higher the proportion of enterprises
the higher the probability that
enterprises will provide employment for at

born,

least 1 year

H3: The higher the proportion of enterprises
born, the higher the proportion of enterprises
that die

Sampling and Data Collection

The Business Demography study mainly aims

to measure the birth, death and employment

dynamics of active enterprises. In Turkey, the
number of newborn enterprises is gradually
decreasing and the number of employment
provided by enterprises is also decreasing.
These dynamics of entrepreneurship provide
data on the country's production capacity and
are also important in terms of calculating
projections on unemployment. It is thought to
contribute to revealing the demographic
structure of enterprises and producing
policies to solve the problems related to
entrepreneurship. For this purpose, the

proposed research model was tested using

the  Entrepreneurship and  Business
Demographics reports obtained from
TurkStat.

Data Analysis

Statistical analysis of the data was performed
with SPSS (PASW) version 18 and Eviews 8
software. All tests were performed bilaterally.
A statistical significance level of =<0.05 was

accepted for P-value.
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Key statistics for the analyses conducted on
10 years of data covering 2011-2019 for born
enterprises and 2009-2017 for deceased

enterprises are as follows.

While the number of enterprises born

increased by 4%, their share in total number

16,0 14,6 14,3
14,0

13,7 13,2

of enterprises born decreased by 1.6
percentage points, and while the number of
employment created by enterprises born
decreased by 3%, their share in total
employment decreased by 1.5 percentage

points.

12,9 13,0 13,4 13,0

12,0
10,0

8,0 6,0 5,8 5,7 5,6

6,0

4,0

2,0

0,0

1 2 3 4

e Born Enterprises

5,4
53 5,3 46

6 7 8 9

Employment of born enterprises

Figure 2. Born Enterprises

While the number of deceased enterprises
decreased by 10%, their share in total
deceased enterprises decreased by 0.8
percentage points, and while the number of

14,0 13,0 12,8 125 13

employment created by deceased enterprises
increased by 35%, their share in total
employment decreased by 0.7 percentage

points.

10,0

8,0

6,0 49 4,6 4,4 4,5
4,0
2,0

0,0
1 2 3 4

== Deceased enterprises

4,2 4,3 4,2 4,2

6 7 8 9

Olen girisimlerin istihdami

Figure 3. Deceased Enterprises

In 2019, the distribution of the number of
employment of newborn enterprises by
sectors shows that the top 5 sectors are

wholesale and retail trade, manufacturing,
accommodation and food  services,

construction and transportation and storage.
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Figure 4. Number of Employment of Newly Born Enterprises - 2019

In 2017, the distribution of the number of wholesale and retail trade, manufacturing,
employment of deceased enterprises by accommodation and  food  services,
sectors shows that the top 5 sectors are construction and transportation and storage.
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Q - Human health and social work activities = 8812
J - Information and communication m 8525
P - Education m 8293
D - Production and distribution of electricity, gas,... @ 6688
R - Culture, arts, entertainment, recreation and... m 5917
B - Mining and quarrying 1 4148
A - Agriculture, forestry and fisheries 1 3727
E - Water supply; sewerage, waste management...1 2246
K - Finance and insurance activities 1 2068

0 50000 100000 150000 200000 250000
Figure 5. Number of Employment of Deceased Enterprises - 2017
Normal Distribution, Descriptive Statistics The analysis was conducted on a 9-year data

and Correlation Analysis set. Table 1 presents descriptive statistics for
the analysis.
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Table 1. Normal Distribution and Descriptive Statistics

Std.
Minim [Maximu Deviatio
N um m Mean n Skewness Kurtosis
Statisti|Statisti Statisti| Std. [Statisti| Std.

o c |Statistic|Statistic|Statistic] ¢ |Error| c Error
Number of born 91 39031451145, 412365, 20498,8 ,803| ,717| -,114{ 1,400
enterprises 8,00 00 8889 2153
Proportion of born 9 12,90( 14,60|13,5889| ,63923| ,506| ,717|-1,474{ 1,400
enterprises
Number of 9| 73474/909835,/ 833006,(61056,5] -485| ,717| -,984| 1,400
employment of born 5,00 00] 8889 7636
enterprises
Employment rate of 9 4,60 6,00 5,50001 ,41533(-1,252( ,717| 2,088] 1,400
born enterprises
INumber of deceased 9] 33747|385988,352308,(13951,9] 1,960( ,717| 4,994| 1,400]
attempts 4,00 00 4444) 5926
[Proportion of deceased 91 11,20 13,00[12,0889 ,64313| -,097( ,717|-1,361| 1,400]
attempts
Number of jobs in 91 51714|696274, 613854,(66629,7| -,383| ,717| -1,368| 1,400]
deceased enterprises 1,00 00] 3333] 2435
Employment rate of 9 4,20 4,90 4,4111| ,23154| 1,226( ,717| 1,447| 1,400]
deceased enterprises
Valid N (listwise) 9

Table 2 shows the correlation levels between
the variables in the research model. It is
determined that there is a significance level of
0.05 between all

Accordingly, is a strong positive

at least variables.
there
correlation (0.875) between the number of

enterprises born and the probability of

survival of born enterprises for atleast 1 year,
a strong positive correlation (0.813) between
the number of employment of born
the of

employment of born enterprises for at least 1

enterprises  and probability

year, and a moderate positive correlation

(0.468) between the number of born
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enterprises and the number of

enterprises. The results obtained from the

deceased

correlation analysis

hypotheses.

Table 2. Correlations

confirm the model

Proportion Number of [Indicator of 1|Proportion
of born |Indicator oflemployment year of of
|enterprises|enterprises of born employment| deceased
survival for| enterprises of enterprises
1 year enterprises
Proportion Pearson 1 ,875 ,490 ,382 ,468
of born Correlation
enterprises
Sig. (2-tailed) ,052 ,181 ,526 ,204
N 9 5 9 5 9
Indicator of Pearson ,875 1 ,235 -,107 ,357
|enterprises Correlation
survival for
Sig. (2-tailed) ,052 , 704 ,864 ,555
1year
N 5 5 5 5 5
Number of Pearson ,490 ,235 1 ,813 473
employmentCorrelation
of born
. Sig. (2-tailed) ,181 , 704 ,094 ,199]
enterprises
N 9 5 9 5 q
Indicator of Pearson ,382 -,107 ,813 1 ,798
1yearof  Correlation
employment
‘ ¢ Sig. (2-tailed) ,526 ,864 ,094 ,106
0
enterprises N 5 5 5 5 5
Proportion Pearson ,468 ,357 473 ,798 1
|of deceased Correlation
enterprises
Sig. (2-tailed) ,204 ,555 ,199 ,106
N 9 5 9 5 9
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Causality Analysis Results

H! Testing: The higher the proportion of
born enterprises, the higher the probability
that born enterprises survive for at least 1

year

H2 Testing: The higher the proportion of
enterprises born, the more likely they are to

provide employment for at least 1 year

As can be seen in the table, the null hypothesis
that the proportion of enterprises born is not
the cause of the probability that enterprises
survive for at least 1 year and the null
hypothesis that the proportion of enterprises
born is not the cause of the probability that
enterprises provide employment for at least 1
year are rejected. Therefore, we can state that
the direction of causality is from the ratio of

enterprises born to the employment rate.

Table 3. Pairwise Granger Causality Tests

Sample: 2011 2019

Lags: 1
Null Hypothesis: Obs F-Statistic Prob.
1 YEAR SURVIVAL does not Granger Cause ENTERPRISE RATE 4 5.27630 0.0019

ENTERPRISE RATE does not Granger Cause 1 YEAR SURVIVAL

1.61151 0.4248

1 YEAR EMPLOYMENT does not Granger Cause ENTERPRISE RATE

ENTERPRISE RATE does not Granger Cause 1 YEAR EMPLOYMENT

4 1.76023 0.4112

3440.08 0.0109

Regression Results

H! Test: The higher the proportion of born
enterprises, the higher the probability that

born enterprises survive for at least 1 year

To test Hypothesis 1, the probability of
surviving at least 1 year is regressed on the
proportion of enterprises born. Accordingly,

it can be noticed that the proportion of born

enterprises has a positive effect on the
probability of surviving at least 1 year
(B=1.287, p<.05). The born enterprise rate
explains 75.9 percent of the variation in the
probability of survival of born enterprises for
at least 1 year and the regression model is
significant at the .05 level (F=9.45, P<.05).
Thus, hypothesis 1 is supported.

28



ISSN Print: 2147-4168 Online: 2147-5385

Nisan / Mayis / Haziran Yil: 2023 Say1: 30 ilkbahar - Yaz Dénemi

April / May / June Year: 2023 Issue: 30 Spring - Summer Term

Table 4. Regression Analysis 1

Unstandardized

Variables t-value Significant level
Coefficient 3 Value

Constant 98.57276 17,642 0,0004

Born enterprises 1,287313 4,65533 0.0000

R? .759

Adj. R? .678

F-value 9.45**

Sig. .000

Hz Test: The higher the proportion of
enterprises born, the more likely they are to

provide employment for at least 1 year

To test Hypothesis 2, the probability of
providing employment for at least 1 year is
regressed on the proportion of enterprises
born. Accordingly, it can be noticed that the

proportion of born enterprises has a positive

effect on the probability of providing
employment for at least 1 year (f=6.117,
p<.05). The proportion of enterprises born
explains 66.11 percent of the variation in the
probability of at least 1 year of employment
and the regression model is significant at the
.05 level (F=5.85, P<.05). Thus, hypothesis 2

is supported.

Table 5. Regression Analysis 2

Unstandardized

Variables t-value Significant level
Coefficient 3 Value

Constant 118.22 8,527 0,0034

Born enterprises 6,117 4,219 0.0049

R? .6611

Adj. R? 5481

F-value 5.85**

Sig. .000
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H3 Test: The higher the proportion of
enterprises born, the higher the proportion of

enterprises that die

To test Hypothesis 3, the proportion of
deceased enterprises is regressed on the
proportion of born enterprises. Accordingly,

it can be noticed that the born enterprise rate

has a positive effect on the deceased
enterprise rate (=0.470, p<.05). The birth
rate explains 61.23 percent of the change in
the deceased enterprise rate and the
regression model is significant at the .05 level
(F=5.96, P<.05). Thus, 3

supported.

hypothesis is

Table 6. Regression Analysis 3

Unstandardized

Variables t-value Significant level
Coefficient B Value

Constant 5.69 4,216 0,0032

Born enterprises 0,470 4,007 0.0040

R? .6123

Adj. R? 5073

F-value 5.96**

Sig. .000

CONCLUSION enterprises by sectors reveals that the top 5

The statistical results of this study show that
in the last 9 years, while the number of
enterprises born has increased, their share in
total

decreased, while the number of jobs created

number of enterprises born has

by enterprises born has decreased, their
share in total employment has decreased by
1.5 percentage points. While the number of
deceased enterprises decreased, their share
in total deceased enterprises decreased, the
number of employment created by deceased
enterprises increased, and their share in total
employment decreased by 0.7 percentage
points. An analysis of the distribution of the
of and deceased

number newborn

sectors are wholesale and retail trade,
manufacturing, accommodation and food
services, construction and transportation and
There

relationship between

storage. is a strong positive

the of

enterprises born and the probability of

number

survival for at least 1 year, a strong positive
the of

employment of enterprises born and the

relationship between number
probability of employment for at least 1 year,
and a moderate positive relationship between
the number of enterprises born and the
number of enterprises dying. The direction of
the of

enterprises born and the probability of at

causality between proportion

least 1 year of employment is determined to
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be from the proportion of enterprises born to
the employment rate. The ratio of born
enterprises has a positive effect on the
probability of surviving for atleast 1 year, has
a positive effect on the probability of
providing employment for at least 1 year, and
has a positive effect on the rate of deceased
enterprises. The model proposed at the
beginning of the study was confirmed by

statistical analysis.

An increase in the rate of entrepreneurship
generally contributes to an increase in the
rate of employment. We can see the factors
that cause this increase under the following

headings.

of

Entrepreneurs create jobs by establishing

» Formation New  Businesses:
new businesses. As businesses grow and
develop, the need to employ more employees

arises for this reason.

» Innovation and Technology:
Entrepreneurs often focus on innovation and
develop new products, services or
technologies. These innovations contribute to
increasing competition in existing sectors by
As

increases, businesses strive to grow and

creating new markets. competition
employ more people. This is because the
increase in the production of products or
services leads to

by businesses new

employment rates and increased demand.

Chain

entrepreneurs create jobs along the supply

> Supply Impact:  Successful

chain. Once an entrepreneur establishes a
production enterprise, the demand for other
businesses along the supply chain, such as
distribution and

suppliers, companies

logistics providers, increases, leading to more
jobs. Thus, entrepreneurship triggers a chain

reaction that directly affects employment.

of

often

Sectors:
the

> Formation New

Entrepreneurs contribute to
formation of new sectors. For example,
sectors such as information technologies and
digital media have been largely shaped by
entrepreneurs in recent years. Businesses in
these new sectors provide input to the
economy by increasing employment and

contribute to increasing employment.

It is not always a hard and fast rule that

entrepreneurship increases employment.
Several factors need to come together for
businesses to succeed and grow. These
include economic conditions, business
management skills, market demand and
competitive  environment.  Again, the
environment, sector and economic factors in
which the enterprise is located significantly
affect this negative situation, causing
negativity to occur and employment to

decrease.
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Abstract: Introduction: In this study, it was tried to examine
the effects of perceived leisure time support in the workplaces
on job satisfaction and to reveal the relationship and interac-
tion between them statistically.

Purpose: It has been tried to examine the effects of the per-
ceived leisure time support in the workplaces on job satisfac-
tion and to reveal the relationship and interaction between
them statistically. The study is a pilot study since the scales
used are up-to-date.

Method: For the research, a questionnaire was applied to a
total of 364 (white collar) people, 125 women and 239 men,
residing and working in Eskisehir in March-June 2023. In the
research, the "job satisfaction scale" developed by Judge others
(1998) and adapted into Turkish by Keser and Bilir in 2019,
and the "perceived organizational leisure support at work-
places" developed by Lien and Cheng (2022) and adapted into
Turkish in 2023 by Erkan and Kocak. scale” was used. The
analysis of the obtained data was made in SPSS 26.0 program.
Frequency analysis, correlation and ANOVA analyzes were per-
formed. Significance level was taken as p<0.05.

Findings: As a result of the analyzes made, it is seen that the
dimensions of recreational support in the workplace are in a
positive significance in almost all studies. On the other hand,
there was a weak relationship, or no relationship was found in
the results of the analyzes made in the dimension of job satis-
faction of the employees (p>0.05).

Conclusion: As a result of the research, the level of leisure
support of the employees in the workplace has a significant re-
lationship with demographic information in most dimensions.
comes out. These results also show us that employees have a
positive perspective on supporting recreational activities. In
addition, when the job satisfaction levels of the employees are
examined, it is seen that there is a positive significance only
between the education levels of the employees (p>0.05).

Keywords: Workplace Recreation, Job Satisfaction, Efficiency,
Recreation

0z: Giris: Bu galismada, [s yerlerinde algilanan boz zaman des-
teginin calisan bireyler lizerindeki s tatminine olan etkilerini
incelemek ve arasindaki iligki ve etkilesim istatistiksel olarak
ortaya konulmaya calisiimistir.

Amag: Is yerlerinde algillanan boz zaman desteginin ¢alisan
bireyler tizerindeki is tatminine olan etkilerini incelemek ve
arasindaki iliski ve etkilesim istatistiksel olarak ortaya konul-
maya c¢alisilmistir. Yapilan ¢alisma kullanilan élgeklerin giincel
olmasi nedeniyle pilot calisma niteligindedir.

Yontem: Arastirma igin, 2023 y1li Mart-Haziran aylarinda, Es-
kisehir ilinde ikamet eden ve ¢alisan 125t kadin, 239t erkek
olmak tizere toplam 364 kisiye (beyaz yakal1) anket uygulan-
mistir. Aragtirmada, Judge digerleri (1998) tarafindan gelistiri-
len ve Keser ve Bilir tarafindan 2019 yilinda Tiirkge uyarlamasi
yapilan “is tatmini 6lgegi” ve Lien ve Cheng (2022) tarafindan
gelistirilen Erkan ve Kogak tarafindan 2023 yilinda Tiirkge
uyarlamasi yapilan “is yerlerinde algilanan orgiitsel bos zaman
destegi dlgegi” kullanilmistir. Elde edilen verilerin analizi, SPSS
26.0 programinda yapilmistir. Frekans analizi, korelasyon ve

ANOVA analizleri yapilmistir. Anlam diizeyi p<0.05 alinmigtir.

Bulgular: Yapilan analizler sonucunda ortaya ¢ikan sonuglar-
da is yerlerindeki rekreasyonel destek boyutlarinin neredeyse
tlim calismalarda pozitif bir anlamlilik i¢erisinde oldugu kar-
simiza ¢ikmaktadir. Diger taraftan, Calisanlarinin is tatmini
boyutunda yapilan analizlerde ortaya ¢ikan sonuglarda zayif
bir iliski bulunmus ya da herhangi bir iliski bulunamamistir
(p>0.05).

Sonug: Arastirmanin sonucunda, ¢alisanlarin is yerlerindeki
bos zaman destek diizeylerinin demografik bilgiler ile cogu bo-
yutta anlaml bir iliskisinin oldugu karsimiza ¢ikmaktadir. Bu
sonuglar bize ¢alisanlarin rekreasyonel aktivelerin desteklen-
mesine pozitif bir bakis a¢isina sahip olduklarini géstermekte
de. Ayrica, calisanlarin is tatminleri diizeylerine bakildiginda
calisanlarin sadece egitim diizeyleri arasinda pozitif bir anlam-
lilik oldugu karsimiza ¢ikmaktadir (p>0.05).

Anahtar Kelimeler: is Yeri Rekreasyon, Is Tatmini, Verimlilik,
Rekreasyon
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INTRODUCTION

With the Industrial Revolution, the increase

in industrialization and the significant
replacement of human labor by machines,
along with the resulting social change, have
had an impact on the annual paid leave, social
rights, and reduction of working hours for
employees in subsequent years. This has led
to the emergence of the concept of individuals
having leisure time and engaging in leisure
activities. Consequently, the emergence of
different areas of interest and the possibility
of experiencing diverse experiences and skills
have become possible. Recreation, defined as
a collection of activities that contribute to
individuals' happy and healthy lives, plays a
significant role in alleviating various troubles
in one's life, self-improvement, coping with
work-related tensions such as emotional

exhaustion, stress, and mental fatigue, and

positively influencing one's self,
relationships, and socio-cultural adaptation.
Additionally, people participate in
recreational activities to enhance their

quality of life. Nowadays, recreation has
become a subject of interest for some
academics as a disciplinary field and is rapidly
spreading through applications in public and
private sectors (Bucherker and Degenhardt,
2015; Tiitiinci et al., 2011; Kozak, 2017). In
their leisure time, individuals nowadays
prefer spending time outdoors rather than
indoors. There are studies that demonstrate
the positive effects of spending time in
outdoor settings on individuals' physical,
mental, and emotional well-being (Maller et
al,, 2006). Activities conducted in green areas

or forests have a positive impact on human

health as they are carried out in open and
clean air. Additionally, individuals derive
personal satisfaction from outdoor activities
(Tutiinci and Aydin, 2014). These findings
have prompted researchers to investigate the
effects of outdoor recreation activities on
"well-being." The concept of "job satisfaction"”
has been the subject of recent studies (Diener,
1994; Diener et al., 1999; Kahneman et al,,
1999; Keyes et al., 2002; Stratham and Chase,
2010; Seligman, 2018; Celik et al, 2013;
Fischer and Holz, 2010) and is described as
the ability to achieve goals, happiness, and life
multidimensional

satisfaction, with a

structure encompassing autonomy,
environment, positive relationships, purpose
in life, self-awareness of potential, and self-
acceptance (Ryff, 1989) (Pollard and Lee,
2003). Studies on the effects of workplace
recreational activities on individuals' state of
well-being have demonstrated that taking
time away from work, especially engaging in
activities in natural environments, enhances
the well-being and health of workplace
residents. Recent research has focused on the
healing effects of green environments on the
physical and mental health of workplace
residents and has revealed significant
underlying (Buchecker
Degenhardt, 2015). Korpella et al. (2014), in

their study conducted in Finland on a

effects and

workplace, found a significant relationship
between leisure time spent in nature-based
recreation activities and emotional well-
being, as well as more productive return to
work. They reported that these activities
significantly reduced negative emotions and
enhanced positive mood. A study emphasized
the need for public health to focus on the

35



ISSN Print: 2147-4168 Online: 2147-5385

Nisan / Mayis / Haziran Yil: 2023 Sayi: 30 lIkbahar - Yaz Dénemi

April / May / June Year: 2023 Issue: 30 Spring - Summer Term

social and environmental aspects of health, as
the fundamental determinants of health are
less associated with health services (Chu and
Simpson, 1994). In conclusion, proximity to
recreational activities, particularly in
companies with intensive workforce, allows
for more time spent in natural environments
and has been identified as a factor that
increases well-being (Pietila et al, 2015).
Based on this premise, the aim of this
research is to reveal the impact of perceived
job

are

leisure support
The

expected to benefit the sports industry by

in workplaces on

satisfaction. resulting findings

enhancing recreational support in
workplaces. The data obtained from this
study will be shared with workplaces,
presenting the benefits of recreational
support to the management. It is important to
note that studies on the relationship between
participation in workplace recreational
activities and job satisfaction have not been
conducted using a scale, which highlights the
significance of this research. It should be
noted that recreational activities have
positive effects on an individual's resilience
and their ability to adapt to significant
sources of stress, such as trauma, threats,
tragedies, family and relational difficulties,
serious health problems, workplace and
financial issues. This study aims to highlight

these effects.
LITERATURE REVIEW
Definition and Meaning of Recreation

People engage in various activities during
their leisure time, which occur in different
sizes and timeframes. These activities serve

multiple purposes such as escaping, resting,

seeking a change of environment, exploring,
promoting health, socializing, experiencing
excitement, and obtaining different lifestyles.
They can take place outside or inside the
home, in open or enclosed spaces, and in
passive or active forms. These recreational
activities in urban or rural areas are
associated with the leisure time individuals

have outside their working hours.

Recreation is a concept that encompasses the
activities individuals participate in during
their leisure time. These activities occur in
daily routines, weekends, annual vacations,
longer holidays, or retirement periods, and
they cover a wide range of areas and have a
diverse nature. The meaning of these
activities is shaped by individuals' personal
goals and desires, which makes it difficult to
provide a precise definition of recreation.
However, various definitions have been
proposed from a broad perspective and

through different approaches.

Recreation originates from the Latin word

"recreatio,” which means renewal, re-
creation, or reconstruction. In Turkish, it is
commonly used as "bos zamanlar
degerlendirme,"” which translates to "utilizing
leisure time." This term refers to the relaxing
and enjoyable activities  voluntarily
undertaken by individuals or social groups

during their leisure time (Ozankaya, 1980).
Recreation and Leisure Concepts

Leisure traditionally refers to the time when
individuals are free. Today, there are various
definitions of the concept of leisure; however,
it is not possible to talk about a broadly

accepted general definition of the concept of
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leisure. According to Clawson and Knetsch
(1974), according to literature definitions,
leisure time is mostly an arbitrary time
chosen by the individual. In addition, Clawson
and Knetsch (1974) argue that leisure time is
the time spent by individuals participating in
social or determined activities in a group,
apart from the time spent to exist and live. In
addition, Dumazedier (1960) defined leisure
time as the time that individuals can use for
entertainment, relaxation, social gain or
personal development. Parr and Lashua
(2004) consider leisure time as a subjective
phenomenon besides dealing with it
objectively and argued that the mental
satisfaction after the activity in which
individuals participate in their free time is

leisure time.

From a sociological point of view, Bucher
(1974) explained recreation as getting rid of
the boringness of daily life and gaining a
social personality by interacting with other
people by participating in social, cultural and
sportive activities that are suitable for one's
self and enjoy doing. According to another
approach; Recreational activities can cover
purposes such as places that create
development and production for all age
groups, social activities, sports and
interesting hobbies. It can even be perceived
as a treatment center for physical treatments
or a patronized workshop space for people
(McLean, 2005).

generation, perceptions of recreation and

et al, For the new

leisure activities include applications

integrated with technology, activities with

excitement, adventure, and risk.

Job Satisfaction

Job satisfaction, in general terms, is the
positive attitude of the person towards
his/her job and the place where he/she
works. The individual's love of his/her job or,
in simpler terms, feeling happy and peaceful
in his/her job is in a way of job satisfaction.
The employee's job satisfaction is important
both for himself and his organization. Many
researches conducted for the individual who
is the human capital of the organization,
which stands out in his life, show that the
productivity of the employee who is satisfied
with his in the

job is much higher

organization.

The Concept of Job Satisfaction and its
Importance

Satisfaction term; It has the meaning of
ensuring the realization of a desired thing,
reaching the satisfaction of the heart. It is
defined as the state of happiness resulting
from the satisfaction of needs (Halsey, 1988).
The feeling of satisfaction can only be felt by
the

important role in ensuring that the individual

individual concerned and plays an

reaches inner peace.

Job satisfaction is; It is defined as the feeling
of satisfaction that arises as a result of the
harmony between the working life or the
working life of the person in question and the
workplace conditions and a positive attitude
that the person has towards his/her job
(Ugboro and Obeng, 2000:254). When job
satisfaction is mentioned, the material
benefits obtained from the job, the co-
workers with whom the worker enjoys

working together and the happiness of
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creating a work come to mind (Bing6l, 1997).
The compatibility of the goals that individuals
want to achieve with the goals of the business,
the comparison of the rewards that
individuals expect from the job and the
rewards they receive are issues closely
related to job satisfaction. In the literature,
job satisfaction; It has been defined as a
comforting and soothing feeling that the
individual tries to obtain from the work
environment, that is, the work itself, the
managers, the work group and the work
organization (Karaduman, 2002:70). It has
also been expressed as a quality criterion of

working life (Schultz and Schultz, 1998).

In the literature, job satisfaction; It has been
defined as a comforting and soothing feeling
that the individual tries to obtain from the
work environment, that is, the work itself, the
managers, the work group and the work
organization (Karaduman, 2002). It has also
been expressed as a quality criterion of
working life (Schultz and Schultz, 1998).

According to Vroom, people's behavior under
certain conditions has an expected value, and
this can be calculated. The magnitude of this
expected value is already equal to the
magnitude of the power that moves that

person for that cause (Ozdemir, 2006).

High job satisfaction leads to results desired

by the organization, such as reduced
absenteeism, decreased workforce turnover,
increased productivity and organizational
commitment. Job satisfaction is important for
managers in terms of the effect of employees’
attitudes towards their jobs on performance
and productivity. Because the behaviors

directly caused by job dissatisfaction are seen

as leaving the job, absenteeism, low
performance, unionization, deterioration in
mental and  physical health. Job

dissatisfaction symbolizes that the employee
does not get a sense of satisfaction or
enjoyment from his work, a feeling of
boredom, reluctance  and
(Tengilinoglu, 2008). Studies have shown that

when the job satisfaction of the person is low,

escapism

the tendency to quit the job is high (Turk, et
al.,, 2004).

Factors Affecting Job Satisfaction

We can list the most important factors that we
can consider as the factors affecting job
satisfaction as the nature of the job, wages,
promotion and working conditions and

human relations.

» The nature of the job: The satisfaction that
a workplace provides to the employee
depends on the quality of the job in that
workplace and how it is perceived and
accepted by the employees (Sarikaya, et al.,
2002). The job

satisfaction is that the content of the job is

main factor affecting
interesting and enjoyable, and that it is
compatible with the interests and abilities of
the employee. The three most important
elements of this factor are; independence,
diversity, the use of skills and abilities
(Altundas, 2000).

» Fee: The literal meaning of the fee; It is a
fixed amount of money given to the employee
at regular intervals in return for a service or
work (Halsey, 1988). Fee; It is one of the most
importantissues in terms of personnel as well
as

being effective in determining the

economic and social policies of today's
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businesses. Fee; It ranks first among the
factors affecting economic, political and social
life. In the literature, the wage is given to the
person who contributes to a production
activity by spending physical or mental effort,
according to the amount of production, time
or other measure in return for his/her labor;
It is defined as the money paid by calculating
a certain method (Simsek, 1997). Wage
is; It

important functions of human resource

management is one of the most
management. Satisfactory management of

human resources requires satisfactory
monetary payments management (Bingol,
2003). In general, in management books, the
employee; Although it is emphasized that he
will be satisfied at the level of wages and
similar payments he will receive in return for
in the literature; A definite
be established
between the job satisfaction of the person and

his wage (Andrews, 2003).

his work,

relationship could not

» Workplace working conditions: With this
concept, the working environment related to
health, safety and comfort in a workplace is
expressed. The rapid change in the business
world; required employers to prepare
working conditions that protect the health
and safety of their employees. This obligation
arises from both the employer's social
responsibility towards its employees and the
labor

to increase

this

employer's  aim

productivity. For reason, working
conditions have started to be improved and
studies have been carried out to protect the
health and safety of employees. The act of
protecting the health and safety of the

workers protects them from environmental

pollution, high noise levels, unprotected
machinery, radiation, etc. It includes creating
a working environment that protects from

dangers such as (Bing6l, 2003).

» Promotion opportunities: Promotion,
literally; it refers to an increase in position,
rank, prestige and status (Halsey, 1988).
Promotion is the assignment of an employee
to a higher-level job within the organization.
According to this; If the employee is assigned
to a higher position, which requires more
responsibility than the current position, is
higher paid, more privileged, provides wider
authority and freedom of movement, and has
less supervision, promotion event takes place
(Bingol, 2003). Bringing the employee to a
higher position within the enterprise will
create a sense of satisfaction; It will also
increase motivation. The important thing
here is to create a fair promotion policy for
employees. Promotions provide
opportunities for individuals to both develop
and gain responsibility; as well as increase
the social status of the individual (Robbins,

2001)

» Human relations in the workplace: As a
result of industrialization, large factories and
organizations took the place of small
workshops,
different

together under the same roof. However,

and employees with many

characteristics were brought
working with and through people in many

different structures has revealed an
important field of study for management
science. This field of study, which is examined
under the name of human relations; It covers
important issues such as how to manage

employees and how to establish relationships
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with them in order to increase both business
and employee efficiency in organizations. If
positive relations are established among the
employees in an enterprise, a conscious
division of labor is made and a social integrity
is realized in the enterprise, production
increases and efficiency will be achieved in
such an enterprise, as well as; The happiness
and satisfaction of working together with the
union and agreement of the employees in
thoughts,

specific to the enterprise is also provided

feelings, traditions and rules
(Sabuncuoglu, 2001). Satisfaction is related to
positive human relations in the workplace,
and therefore, the satisfaction that an
employee feels because he/she belongs to any
subgroup of the business where he/she
fulfills his/her duties is also considered
within the scope of job satisfaction (iscan and

Timuroglu, 2007: 127).
Workplace Recreation

Workplace recreation showing its
effectiveness within the recreation sector; It
is expressed as activities that meet the needs
of participants and employees in their free
time outside of their work life (Kraus 1998;
Section 2016). It is known that the workload
is intense along with the various physical,
physical and mental problems faced by the
employees. Workplace recreation plays a role
in the leisure time activities that individuals
participate in, outside of their working time,
in order to increase the daily life quality of the
employees, to ensure their development and
to keep the employees away from the
monotony. On the other hand, it is stated that
this concept has an important role in

increasing the productivity of its employees

by improving the image of the workplace, as
well as providing an economic gain for
workplaces and employers (Kesim, 2016).
Since working life has an important place in
the lives of individuals, the quality of their
work and their commitment to the
organization increase in parallel as the
satisfaction of individuals in their working
environment increases (Karakus, 2011). It is
of great importance for employees to be
satisfied with their workplaces and their jobs,
both their
organizations (Karcioglu and Akbas 2010).

this

for themselves and for

For reason, workplace recreation
includes recreational activities that can be
applied to the employees and their families,
which

recreationists

are prepared by professional

in order to satisfy the
individuals working for the organizations and
employers, to connect them to the
organization and thus to gain efficiency from
their employees, and which are deemed
appropriate to be applied in the workplace or
outside the workplace (Hacioglu, 2007).
2009). It is emphasized that these activities
are important by individuals who are in a
social existence in order to get rid of the
mental and physical burnout caused by their

compulsory time, that is, their work life.

workplace recreation; It is also expressed as
activities sponsored by the employer to
improve the social and physical well-being of
employees. On the other hand, the ergonomic,
sportive, artistic, cultural, cultural and
cultural activities organized by the employers
or by their guidance in order for the
employees to feel the sense of belonging to

the workplace so that they can be healthy,
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happy and productive in the workplaces, that
the workplaces have reasons for preference
in line with their own wishes and that this
situation is reflected to the customers with
the positive effects. It is also defined as open
to personal development, voluntary,
educational activities, activities or activities

(Ozkan, 2018).
Workplace Recreation History

The industrial revolution that started in the
19th century has an important place in the
history of recreation. During this period, with
the increase of industry and the proliferation
of factories, there was a great migration from
villages and towns to cities. The intense
business life created by these migrations, the
increase in the population and the increasing
crowding of the big cities have led the bored
individuals to seek recreation areas in order
to relieve themselves (Torkildsen, 2005). On
the other hand, this phenomenon, which was
more influential in the United States towards
the end of the 19th century, revealed various
activities for employees in many workplaces
due to the inadequacy of working conditions
and health conditions. These activities are; It
aimed to improve the daily living standards of
the employees, to fulfill their duties and
responsibilities in better and more efficient
conditions in the workplaces, and to provide

integration with the workplace (Kraus, 1998).

Subsequently, at the beginning of the 20th

century, some disagreements between
employers and employees arose, causing
occasional arguments, and these discussions
led to strikes by employees. Most employers
have ensured the integration of employees in

their workplaces by providing more positive

services and contributions to their employees
in order to prevent these strikes and to
prevent them from unionizing (Kesim, 2016).
With the development of technology and its
effective inclusion in human life, it has been
seen that with the increase in education
levels, it has caused changes in both hobbies
and activity types of employees. It has been
understood that not only their private life, but
also their business life and performance are
directly affected by the good motivation of the
employees with recreational activities, and
thus workplace recreation has emerged.
Today, workplace recreation programs and
services have begun to take shape according
to the desires and wishes of the more flexible
and active employee profile, and this has led
to an increase and diversification in the
demands for workplace recreation activities
(Kugtk 2017; Keser 2005). These activities,
which have continued from ancient times to
the present, have diversified and increased
over time. Historical processes have shown
that almost all past experiences contain
that be described

recreational activities. These activities were

activities can as
generally concerned with resting and having
fun for individuals, and it was stated that it
was possible to perform them individually
and sometimes as a group (Sevil, 2012), and
at the same time, they were a source of

workplace recreation.

Purpose and Characteristics of Workplace
Recreation

The basis of all plans and activities for the
workplace is to increase the productivity of
the employees and to maximize the current

status of the organization. It has been seen
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that factors such as culture, talent,

competition, social relations are the factors
that can affect the performance of the
These affect the

communication between the employees and

organization. factors
the workplace. For this reason, employers try
to keep their employees' mental and physical
health at the highest level in their increasing
time, both at work and outside. It has
increased the existence and importance of
workplace recreation in order to provide
emotional relief to

psychological and

employees during working hours.

The Effect of Recreational Activities on
Individuals' Job Satisfaction Levels

The

recreational activities and use their time

fact that individuals engage in
positively, effectively and productively is a
condition that makes their life course
positive. The imbalance between these lives
can cause physical and psychological
problems in individuals who need to set up
time in their social and working lives.
Although individuals and even athletes have
reduced their physical activities below the
recommended minimum levels in terms of
health within the scope of their interrupted
daily  activities, recreational activities
continue to be important for the individual to
renew and protect their health (Kilicman, et

al, 2021).
AIM

Learning the effect of the leisure time support
provided to the employees by the workplaces
on the job satisfaction and ensuring that the
workplaces offer more leisure time support to

the employees as a result of the obtained data,

and the benefit of the employees and
workplaces by putting this into practice in all
workplaces, as well as revealing the
importance of the leisure support provided to
the employees. It is aimed to support the

development of workplace recreation.
SCOPE

As a result of the study, the opportunity to
compartmentalize will be presented on the
extent to which the employees in the
workplace support the activities in the
enterprises where "Workplace Recreation” is
made. Since there is no measurement tool in
the Turkish literature that can evaluate the
perception of workplace recreation by
employees and to what extent they support it,
it is thought that this research will contribute
to the field and reveal more detailed and up-

to-date information about the field.
METHOD

Model of the Research

Researches aiming to reveal an existing
situation as it is, to explain, compare and
describe attitudes and behaviors are survey
type researches (Karasar, 2002). It is carried
out in order to shed light on the studies. Since
it tries to explain the existing situation, the
research has been designed as a descriptive

research in the scanning model.

Universe and Sample

For the research, a questionnaire was applied
to a total of 364 people (white collar), 125
women and 239 men, residing and working in

the province of Eskisehir in March-June 2023.
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Convenience sampling is based on the
principle of voluntarily choosing the most
suitable participant until a sufficient number

of samples is reached.

Data Collection Tool

Face-to-face contact was made with 364
people aged 18-45 and above living in
Eskisehir, and our questionnaires including
the 'Job Satisfaction Scale', the 'Perceived
Organizational Leisure Support Scale at
Workplaces' and the 'Personal Information

Form' were applied face-to-face.

Job Satisfaction Scale

The scale used in our study was developed by
Judge others (1998) and adapted to Turkish
by Keser and Bilir in 2019, and the KMO value
of the study was determined as 0.795.

Perceived Organizational Leisure Support

The scale used in our study was developed by
Lien and Cheng (2022), and the KMO value of
the study, which was adapted into Turkish by
Erkan and Kogak in 2023, was determined as
0.916.

Data Analysis

After the data collection process, a total of
364 data were transferred to the SPSS 26.00
program. SPSS 26.0 Package program was
used in the analysis of the data obtained from
the research. In the interpretation of the data,
percentage and frequency analyzes were

used for information about the participants.
FINDINGS
Demographic Findings

The demographic characteristics of the
research participants were arranged and

given in Table 1.

Scale at Workplaces
Table 1. Participant Demographics
Gender N F(%)
Woman 125 34,3
Male 239 65,7
Total 364 %100
Age N F(%)
18-22 131
23-27 85 36,0
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28-32 28 23,4
33 and above 120 7,7
Total 380 38,23

%100
Education N F(%)
High  School and 167
Below 459

172
Associate's/bachelor’ 47,3
s degree 25
6,9

Master

%100
Total 364
Average Monthly
Household (Home) N F(%)
Income
8,500 TL and below 42 11.5
8.500 TL-15.000 TL 72 19,8
15.001 TL and above 250 68,7
Total 364 100

When Table 1 is examined, it is seen that
34.3% of the participants are female and
65.07%
participants had High School and below, 47.3

are male.45.9 percent of the

percent had Associate's/bachelor’s degree,
and 6.9 percent had postgraduate education.

36.0% of the participants were 18-2 2 years

old, 23.04% were2 3-27 years old, 7.7% were
27-3 3 years old, 38.23% were 35 years and
11.5 percent of the
participants were 8,500 TL and below, 19.8
percent were 8,500 TL-15,000 TL, and 68.7
percent were 15,001 TL and above.

older. And finally,

Table 2. Anova Test Results by Age Variable

Scale Age N X SS Sd f p
Auxiliary 18-22 Yas 116 3,79 , 106 339
Leisure
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Support 23-27 Yas 77 3,57 ,135 13,907 0,559
28-32 Yas 26 2,93 ,151
33 Yas ve 120 4,14 177
Uzeri
Time-Based 18-22 Yas 116 3,81 , 109 339
Leisure
23-27 Yas 77 3,67 ,138 13,635 0,010
Support
28-32 Yas 26 2,97 172
33 Yas ve 120 4,24 , 179
Uzeri
Incentivized 18-22 Yas 116 3,81 , 110 339
Leisure
23-27 Yas 77 3,63 ,133 9,349 0,084
Support
28-32 Yas 26 3,08 177
33 Yas ve 120 4,22 ,210
Uzeri
Community 18-22 Yas 116 3,75 1,31 339
Based Leisure
23-27 Yas 77 3,65 1,26 10,787 0,000
Support
28-32 Yas 26 3,17 ,957
33 Yas ve 120 4,26 1,34
Uzeri
Job 18-22 Yas 116 3,05 436 339
Satisfaction
23-27 Yas 77 2,94 431 1,239 0,294
28-32 Yas 26 3,10 416
33 Yas ve 120 4,32 ,814
Uzeri
*p<0,05
When the results of the anova test are within a positive significance, while any
examined, the age variable of all of the significance in the job satisfaction scale is
organizational leisure support scale sub- seen when table 2 is examined.

dimensions perceived in the workplaces is

45



ISSN Print: 2147-4168 Online: 2147-5385

Nisan / Mayis / Haziran Yil: 2023 Say1: 30 ilkbahar - Yaz Dénemi April / May / June Year: 2023 Issue: 30 Spring - Summer Term

Table 3. Anova Test Results by Education Status Variable

Scale Education N X SS Sd f p
Auxiliary Postgraduate 24 2,53 ,749 339
Leisure (Master/PhD)
S ‘ 9,010 0,000
uppor
PP High school
158
Associate-
157 3,38 ,994
Bachelor's
3,48 1,08
Time-Based  Postgraduate 24 2,55 ,820 339
Leisure (Master/PhD)
S ¢ 8,464 0,000
uppor
PP High school
158
Associate-
157 3,48 ,985
Bachelor's
3,47 1,160
Incentivized  Postgraduate 24 2,52 ,833 339
Leisure (Master/PhD)
9,774 0,000
Support .
High school
158
Associate-
157 3,51 ,968
Bachelor's
3,51 1,16
Community Postgraduate 24 2,48 1,03 339
Based Leisure (Master/PhD) 8,234 0,000
Support High school 158
Associate- 157 3,38 1,09
Bachelor's 3,50 1,21
Job Postgraduate 24 2,77 ,335 339
Satisfaction  (Master/PhD)
6,215 0,002
High school
158
Associate-
157 3,07 ,432
Bachelor's
2,98 ,415
*p<0,05
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When the results of the anova test are

the job satisfaction scale are in a positive

examined, it is seen in Table 3 that all of the significance with the education status
organizational leisure support scale sub- variable.
dimensions perceived in the workplaces and
Table 4. Anova Test Results by Income Status Variable
Scale Revenue Status N X SS Sd f p
Auxiliary Less Than 8.500 TL 40 2,92 ,514 339
Leisure
8.501-15.000TL 66 3,07 ,816 9,511 0,000
Support
More than 1 5.00 TL 233 3,53 1,13
Time-Based Less Than 8.500 TL 40 291 ,588 339
Leisure
8.501-15.000 TL 66 3,12 ,824 9,929 0,000
Support
More than 15.000 TL. 233 3,58 1,16
Incentivized Less Than 8.500 TL 40 3,02 , 713 339
Leisure
8.501-15.000 TL 66 3,15 ,943 8,226 0,000
Support
More than 15.000 TL 233 3,60 1,13
Community Less Than 8.500 TL. 40 2,84 , 751 339
Based Leisure
8.501-1 5.000 TL 66 3,04 1,01 10,438 0,000
Support
More than 15.000 TL 233 3,56 1,22
Job Less Than 8.500 TL 40 3,02 414 339
Satisfaction
8.501-1 5.000 TL 66 2,98 478 ,158 0,854
More than 15.000 TL. 233 3,01 411
*p<0,05

When the results of the anova test are
examined, the age variable of all of the
organizational leisure support scale sub-
dimensions perceived in the workplaces is in

a positive significance, while any significance

in the job satisfaction scale is seen when table

4 is examined.

The results of the correlation analysis

between the scales used are shown in table 5.

47



ISSN Print: 2147-4168 Online: 2147-5385

Nisan / Mayis / Haziran Yil: 2023 Sayi: 30 lIkbahar - Yaz Dénemi

April / May / June Year: 2023 Issue: 30 Spring - Summer Term

Table 5. Pearson Cholesterol Analysis Explaining the Relationship Between Perceived

Organizational Leisure Support Scale and Job Satisfaction Scales in Workplaces.

IYAOBZD Job
Satisfaction
iYAOBZD r 1 437%*
Job Satisfaction r 437** 1

According to the pearson correlation analysis
given in Table 5, the perceived organizational
leisure support scale in the workplaces and
the job satisfaction scales were weak and
positive (r=437; r<05); there appears to be a

relationship. Different statisticians explain

*p<0,05

the wvalues of the sample correlation
coefficient in more detail. The detailed
explanation given here by Cohen (1988),
especially in the field of psychological

scholarship, is shown in the following table 6

Table 6. Detailed Correlation Relationship Level Table

Correlation Range Relationship Level
(-0,25)-0,00 ve 0,00-0,25 Very weak
(-0,49)-(-0,26) ve 0,26-0,49 Slim
(-0,69)-(-0,50) ve 0,50-0,69 Middle
(-0,89)-(-0,70) ve 0,70-0,89 High
(-1,00)-(-0,90) ve 0,90-1,00 Very High

Source: (Cohen,1988)

If we look at the relationship range given in
Table 6, the fact that there is a weak level of
relationship reveals that the measurement

tools serve different questions in terms of
CONCLUSION

As aresult of the developments in leisure time
evaluations, recreational activities enable
people to get rid of their increasing problems
by making good use of the free time (Hacioglu
et al, 2015: 54). In order to get rid of the

meaning with each other. The fact that the
measurement tools used contain the same
questions poses a problem in terms of the

homogeneity of a study (Cohen, 1988)

boring or reduce the effect of a routine or
monotonous life such as work, school and
family life with participation in leisure
activities, people need to escape from the
environment by participating in leisure
activities (Peng et al,, 2016). In line with these

definitions, our study is research conducted
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to reveal the effects of recreational support

levels in the workplace on job satisfaction.

As a result of the analyzes, it is seen that the
dimensions of recreational support in the
workplaces are in a positive significance in
almost all studies. In this respect, in the study
he conducted in Basarangil (2018) on work
efficiency and satisfaction, 84 of the 236
people he reached were women, 148 men and
4 people were missing data. This ratio shows
that 125 of the 364 people reached in our
study were women and 239 people were men.
When the number of samples reached is
examined, itis seen that our study is of a more
general nature. In line with the results, it is
seen that the job satisfaction and productivity
of male employees are higher than women
and these results support the work we have
done. In the light of these results, considering
that women employees have a tendency not
to participate in recreational activities
outside the institution due to their non-work
responsibilities such as their responsibilities
at home, the results are reflective of the life

that will be necessary.

It is desirable for the workplace to increase
employee productivity and to evaluate every
opportunity with the potential for a positive
impact in this regard. For this reason, the
importance of recreational activities is taken
into consideration when the methods of
measuring productivity, the factors affecting
the
increase productivity are explained in the
literature (Buntz, 1981; Clarke, 1991; Coach,
1997; Lynch and Riedel, 2001; Ertan, 2008).
In addition, it is considered necessary to
the of

productivity and opportunities to

investigate effects recreational

the
workplace on productivity and factors
affecting productivity (Conn et al,, 2009).

intervention programs related to

Research by Mokaya and Gitari (2012) states
that recreation is an important factor in
employee performance. In the study, it was
shown that the increase in the level of
commitment and attachment and the
improvement in the level of well-being
resulted in a positive effect on job satisfaction,
service delivery, customer satisfaction and
productivity. One of the important points that
distinguishes this study from the work of
Mokoya and Gitari (2012) is the lack of
customer-oriented evaluations. The fact that
it is applied both in the production factory
and that the scale used in the data collection
process appeals to the general employees
rather than being sector-oriented are among
the main differences between the two

researches.

The primary purpose of recreational activity
programs carried out within the scope of
workplace recreation is to improve the well-
being levels of employees. The main benefit to
be obtained for this purpose is expected to be
related to life satisfaction and studies in the
literature support this situation (Burton et al.,
2005; Elia and Rouse, 2016). However,
workplaces that have sports facilities such as
gymnasium/center etc. are subject to other
benefits that are considered important. The
study by Zwetsloot et al. (2010) states that
the fact that the institution has its own sports
center, offers recreational programs related
to the workplace and makes investments
related to it can have a direct and positive

effect on the attractiveness of the workplace.

49



ISSN Print: 2147-4168 Onl

Nisan / Mayis / Haziran Yil: 2023 Sayi: 30 lIkbahar - Yaz Dénemi

ine: 2147-5385

April / May / June Year: 2023 Issue: 30 Spring - Summer Term

In this case, it will be easier for the workplace
to gain a competitive advantage in the labor
market by creating a good image in the eyes
of employees who have the potential to be
employed both in the current and in the

future.

To sum up, if the recreational activity of the
individual does not serve this purpose, there
can be no talk of 'renewal'. Regeneration,
defined as the improvement of one's mood,
occurs when people attend long vacations
and stay away from work to be completely
refreshed, undisturbed for long periods of
time. This explains why participants did not
experience complete renewal in their free
time and limited time frame, mostly in the
areas they went to with their families. This
can be considered as 'escaping from the chaos
of daily life for a short time'. Job satisfaction,
on the other hand, is defined as the way in
which the success shown at work is felt in
terms of quantity and quality, and it is a
phenomenon based on business policies,
wages, degree of commitment to one's job,
rotation

openness to career path and

opportunities, etc.

Work that continues in the same routine for a
long time can also reduce motivation and
decrease satisfaction in the individual.
Therefore, although the contribution of being
in touch with nature and spending time in
natural areas to mental health and physical
health has been scientifically demonstrated
(Sherman et al. 2005; Gladwell et al. 2012;
Cole and Hall, 2010). This study shows that
levels of recreational support in workplaces,
i.e., job satisfaction, which is related to the

expectations of the employer and the

employee, have an indirect effect. Used in the
study. Considering that the income of the vast
majority of the participants in this study,
which is a pilot study due to the fact that the
organizational leisure  support scale
perceived in the workplaces is a scale that has
just been adapted to our language, is more
than 15,000 TL, it can be interpreted that the
wage they receive cannot provide any
satisfaction in them, thus causing the level of

job satisfaction relationship to be low.

SUGGESTIONS

Workplaces should offer their employees the
opportunity to participate in leisure activities
and increased job

for refreshment

satisfaction.

The study is not only in Eskisehir province,
but by expanding the sample, a wider
perspective can be reached on job satisfaction

issues.

Our study should be further developed and

the opportunities for participation in
recreational activities provided to employees
should be revealed in terms of employees and
employers and applications should be started

in some pilot workplaces in line with the data

obtained.
LIMITATIONS OF RESEARCH AND
RECOMMENDATIONS FOR FUTURE
RESEARCH
Since our sample group is individuals

working in workplaces, it is difficult to
implement surveys during working hours.
For this reason, questionnaires should be
filled in batches or groups within a time
interval the in

allowed by company

consultation with the company.
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0z: Amag: Bu arastirma Tiirk Besleri’nden giiniimiize ¢okses-
li koro eserleri veren bestecilerimizin, ulusallik yaklasimi ile
Tiirkiye’de ¢oksesli koro miizigine ve kiiltiiriine, ulusal ve ulus-
lararasi katkilarini ve uygulamalarini arastirir. Tiirkiye’'de ¢ok-
sesli koro miiziginin kokleri olan tiirkiiler ve ilgili coksesli eser
arasindaki iligkiler ile ¢okseslilik uygulamalarindaki nitelikler
sorgulanmis ve hangi yaklasimlarla ¢okseslendirildikleri nicel
bir bakis acisi ile arastirilmistir.

Yontem: Secilmis olan ¢oksesli koro eserleri ile kaynaklari
olan halk ezgileri arasindaki iliskilerle birlikte, coksesli eserle-
rin ezgi ve armoni basliklari altinda; major-minér dizileri, pen-
tatonik ve makam gegisleri, dinamik ve ifade terimleri, ticleme,
¢arpma, puandorg, ikili-dortlii-besli armoni kullanimlari nicel
analiz yontemi ile degerlendirilmis, bulgular ve sonuglar elde
edilmis ve yorumlanmistir. Kaynag1 halk sarkilar1 olan koro
eserlerindeki ¢okseslilik uygulamalari, karsilastirmal bir bakis
acist ile arastirilmistir.

Bulgular: Tiirk miizigi makam dizilerinin kullanildig1 eserler
¢ok seslendirilirken modaliteden kaynaklanan sorunlarin gi-
derilmesi icin tigli armoni sistemi'nden farkli olarak, Kemal
flerici (1910-1986) tarafindan tanimlanan, dértliilerin iist iiste
gelmesiyle ve Hiiseyni makamini temel alarak ikili-dortlii-beg-
li araliklardan yola ¢ikilarak olusturulan dortlii armoni siste-
mi‘nden de yararlanildig1 saptanmistir.

Sonug: Farkl bolgelerden secilen tiirkiiler ve onlar1 kaynak
olarak alan coksesli koro eserleri, miizik 6zellikleri agisindan
yakinlik géstermektedirler. Malzemenin so6zleri az sayida degi-
siklige ugramis, bazilarina kanonik bir yap1 getirilmis, dinamik
ve ifade gostergeleri eklenmistir. Kromatik gecisler, ikili, dortli
ve besli araliklar SATB c¢izgilerinde déngiisel olarak kullanil-
mistir. Ana tema, ¢ogunlukla S ¢izgisinde yer alirken, ATB parti-
lerine de aktarilmistir. Besteciler SATB tiiriindeki koroyu tercih
etse de eserlerini; SA, ATB, TB, TTBB, Solo SATB varyasyonlar1
icin de yazmislardir.

Anahtar Kelimeler: Tekseslilik, Cokseslilik, Ulusalcilik

Abstract: Aim: This research investigates the relationships
between the folk songs, which are the roots of choral music
in Turkey, and the qualities in polyphony practices were ques-
tioned and the approaches with which they were polyphonic
were investigated from a quantitative perspective.

Method: Under the titles of melody and harmony of polyphon-
ic works; The use of major-minor scales, pentatonic and ma-
gam transitions, dynamic and expression terms, triad, multi-
plication, scoredorg, double-quadruple-quintet harmony were
evaluated by quantitative analysis method, findings and results
were obtained and interpreted. Polyphony practices in choral
works, whose source is folk songs, have been researched with a
comparative perspective.

Findings: In order to eliminate the problems arising from mo-
dality while the works in which Turkish music magam scales
are used are polyphonic, different from the triple harmony sys-
tem, which was defined by Kemal ilerici (1910-1986), it was
formed by the overlapping of the quartets and based on the
Hiiseyni magam. It was determined that the quartet harmony
system was also used.

Conclusion: Folk songs and polyphonic choral works that take
them as a source show affinity in terms of musical character-
istics. The words of the material have undergone few changes,
some of them have been given a canonical structure, dynamic
and expressive indicators have been added. Chromatic transi-
tions, double, quadruple and quintuple intervals are used cycli-
cally on SATB lines.

Keywords: Monophony, Polyphony, Nationalism
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GIRiS

Osmanli ve Cumhuriyet Tiirkiye’sinin dogusu
sirasindaki yenilik¢i hareketlerden biri olan
miizik alanindaki gelismeler ve c¢oksesli
Ulusal Tirk miziginin yaratilma siirecindeki
ile derlenen

etnomiizikoloji ¢alismalari

Anadolu halk sarkilarinin, c¢oksesli koro

eserleri icin kaynak olarak alinmasi
calismanin merkezinde yer almaktadir.
Atatiirk’iin gerceklestirdigi yenilikler

arasinda en kapsaml ve toplumsal degerler
dizisi acisindan ig¢sellestirilmesi en zorlayici
Bu

degisimler icin, kararly, uzun, zorlu bir zaman,

olani, ¢oksesli miizik yonelimidir.
net bir kultiir-sanat politikas1 ve akademik
egitim almis sanatci-6greticilerin egitimleri
gibi gelistirilmesi gereken baz1 noktalar
asilmalidir. 1920’ler ve 30’larda Atatiirk’iin
derin biitiinciil

icerikli, aciklamalariyla

boyutlanan Cumhuriyet ile Osmanli’dan
miras kalan, bazi gelismeye ihtiyaci olan
yapisal parcalar degisir. Bati kiiltiirinden
yararlanilarak olusturulan ¢agdas bir toplum
modeline yonelik yeni bir yapilanma adim
adim gergeklesir. Bat1 konusunda en gergekgi
tan1 koyulur ve Batililasmay1 bir oykiinme
olarak diistinmeden, Bati’'nin ¢cagdas uygarligi
ana hedef olarak gosterilir. Bu yenilenmenin
hedefi, coksesli miizigi halka sevdirmek,
Cumbhuriyet ile gelen bu fikir ile ulusal miizigi
yaratmaktir. iste tam bu nedenle yiizyihn ilk
yarisl miizigin yam sira, farkl disiplinlerden
tiim sanatcilarin  goniilliiliikle Anadolu’ya
odaklandiklari

Turkiye’sinin dogusu sirasindaki yenilikgi

yillardir. Cumbhuriyet

hareketlerden biri olan miizik alanindaki

gelismeler ve c¢oksesli Tirk miiziginin

yaratilma stirecindeki etnomiizikoloji

calismalar1 ile derlenen Anadolu halk
sarkilarinin, coksesli koro eserleri i¢in kaynak
olarak alinmasi, ¢alismanin merkezinde yer
almaktadir. Osmanli ve  Cumhuriyet
Tiirkiye’sinde Coksesli Tiirk Miizigi'ne dogru
atilan adimlarin, alinan yollarin ve Atatiirk’iin
liderliginde gerceklestirilen modernizasyon
Turk

ve

ve ulusallik kavramlar 1s181nda,

Besleri'nin  Onciiliiglinde  baslayan
ilerleyen ‘coksesliligin’ ‘coksesli Tiirk muzigi’

alanindaki ilerleyisini anlatmaktadir.

Bu c¢alismada ulusallik yaklasimi ile
Tiirkiye’de coksesli miizige ve kiiltiiriine,
ulusal ve uluslararast  katkilar1 ve

uygulamalar: arastirildi. Tiirkiye’de coksesli
miiziginin kokleri olan Anadolu halk ezgileri
ve ilgili ¢coksesli eser arasindaki iligkiler ile
¢okseslilik  uygulamalarindaki  nitelikler
Cokseslilik

kavramlarinin  Avrupa’daki

sorgulandi. ve  ulusalcilik

ve Osmanh
tarihsel incelendi,
Tirk

yaklasimlari

Tiirkiye’sindeki slirec
Anadolu halk ezgilerinin, c¢oksesli
alanina

miizigi yansitilma

arastirildi.  Inceleme icin secilmis olan
coksesli koro eserleri ile kaynaklari olan halk
ezgileri arasindaki iliskilerle birlikte, coksesli
eserlerin ezgi ve armoni basliklar altinda;
major-minor dizileri, pentatonik ve makam
gecisleri, dinamik ve ifade terimleri, iicleme,
carpma, puandorg, ikili-dortlii-besli armoni
kullanimlar1 nicel analiz yontemi ile
degerlendirildi, bulgular ve sonuglar elde

edilmis ve yorumlandi.

“Mustafa Atatiirk (1881-1938),
Montesquieu'nlin (1689-1755) “bir ulusun

Kemal

miizigine ©6nem verilmezse, o ulusu

gelistirmeye olanak yoktur” ifadesini dogru

buldugunu belirterek, miiziksiz bir yasam
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olanaksizdir, ancak mizigin tiirliniin
arastirilmasi ve incelenmesi gerekir” icerikli
fikirleri ile miizik biliminin ve sanatinin, bir
halkin ve ulusun gelisimi tUzerindeki etkisini
vurgulayarak, uygulanmasini 6ngordigi
miizik alanindaki yeniliklerin ilk mesajlarini
verir.” (Calgan, 1992:12). Cumhuriyetin ilk
yillarinda, degisim hareketinin cagdas ve
kapsamli dokusu 6zenle uygulanir. 1924’iin
Muzika-i

Ankara’ya getirilmesi, Riyaseticumhur Musiki

Nisan  ayinda Hiimayun'un

Heyeti adiyla Cumhurbaskanligi’na
baglanmasi, ayni1 zamanda halk konserlerinin

yapilmasi, 1924 Eyliil'tinde de ¢oksesli miizigi

Ogretecek olan O0gretmenlerin
yetistirilebilmesi  i¢in = Musiki  Muallim
Mektebi'nin acgilmas1 gibi Cumbhuriyetin

ilanindan sonra gergeklestirilen girisimler,
ulusal miizik yaratma konusunda gosterilen
kararli adimlar olarak tarihsel stirecte yerini
alir. Yizyilin girisimci lideri Atatiirk, 1934
tarihli
degisimleri acik¢a dile getirir; “Gengligin

meclis konusmasinda miizikteki
gelistirilmesi icin gerekliligi en acil olan,
Turk Bir

degisikligindeki olcii, miizikteki degisikligi

ulusal mizigidir. ulusun
kavrayabilmesidir. Anadolu halk ezgilerini
derleyerek, onlar1 evrensel miizik kurallart ile
ele almak gerekir. Tirk ulusal miizigi ancak

bu sekilde yiikselebilir ve uluslararasi miizik

kiltiriinde  yer edinir.”  Atatiirk’iin
gerceklestirdigi  yenilikler arasinda en
kapsamli ve toplumsal degerler dizisi

acisindan igsellestirilmesi en zorlayici olani,
coksesli miizik yonelimidir. Bu degisimler
icin, kararli, uzun, zorlu bir zaman, net bir
kiltiir-sanat politikas1 ve akademik egitim
almis sanatci-Ogreticilerin  egitimleri gibi

gelistirilmesi ~ gereken  bazi  noktalar

asilmalidir. 1920’ler ve 30’larda Atatlirk’iin

derin igerikli, biitlincil agiklamalariyla

boyutlanan Cumhuriyet ile Osmanli’dan
miras kalan, bazi gelismeye ihtiyaci olan
yapisal parcalar degisir. Bati1 kiltiirtinden
yararlanilarak olusturulan ¢agdas bir toplum
modeline yo6nelik yeni bir yapilanma adim
adim gergeklesir. Bati konusunda en gergekei
tant koyulur ve Batililasmay1 bir dykiinme
olarak diistinmeden, Bati’'nin ¢cagdas uygarligi
ana hedef olarak gosterilir. Bu yenilenmenin
hedefi, coksesli miizigi halka sevdirmek,
Cumhuriyet ile gelen bu fikir ile ulusal miizigi
yaratmaktir. Iste tam bu nedenle yiizyiln ilk
yarist miizigin yamn sira, farkh disiplinlerden
tim sanatcilarin gonilliiliikle Anadolu’ya
odaklandiklar1 yillardir. Miizik alanindaki

fikirlerin yayginlasmasi konusundaki
zorlayici noktalarin basinda da toplumun
estetik algis1 gelir. Bu farkindalik iginde
‘coksesli’ miizik atiliminin bir direktifle, ya da
yasayla topluma ig¢sellestirilmeye calisilmasi
ve halkin rutin hayat akisina katilmasi

beklenemezdi.

1925 yilinda Milli Egitim Bakanligi kanaliyla
acilan sinavi kazanan on geng; Paris, Berlin,
Viyana, Budapeste ve Prag’a gider ve bu
hareket ‘Tiirk Besleri'nin ortaya cikmasini
saglar. hatirlatir;

“Atatirk’in

Calgan su gorisu

“milletvekili olabilirsiniz,
cumhurbaskani1 olabilirsiniz, fakat sanatci
olamazsiniz. Bu ¢ocuklarin énemini bilelim”
sozleri, Tirk sanatcilarina verdigi gérevin ne
derece acil ve ne derece 6nemli oldugunun
altini ¢izer” (Calgan, 1991:17). Cumhuriyet
Tiirkiye’sinde Bati'ya egitim icin gonderilen
besteciler, 1930’lardan baslayarak dikkate

deger eserler verirler. Avrupa’da 19. yiizyilin
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baslarindan bu yana devam eden ulusalcilik
akimini da referans alan Atatiirk, Gokalp
(1876-1924) ve Tirk Besleri tyelerinin,
teknik  olarak  Batinin  birikiminden
yararlanilmasi fikrinden hareketle, toplumsal
gelisimin gostergelerinden biri olan miizik
alani, bu yillarda bir arastirma-derleme-
analiz-sentez siireci yasar. iran lideri Sah Riza
(1878-1944)
sikisik  bir

diliminde, bir opera besteleterek, miizik

Pehlevi’'nin resmi ziyareti

oncesinde, oldukca zZaman
alaninda bir yenilik yapilmasina liderlik eder.
Tirk ulusunun kéklerini sorgulayan Ozsoy

operasinin metin temasini da kendisi onerir.

Bununla birlikte, Bati miziginin biiytik
degisim donemlerinin ana kaynaginin,
tartismasiz  hep halk ezgileri olmasi

gerceginden hareketle, Atatiirk, Anadolu’nun

bu isitsel hazinesinin degerinin farkindadir.
AMAC

Bu calisma Tiirk Besleri'nden giintimiize
coksesli koro eserleri veren bestecilerimizin,
ulusallik yaklasimi ile Tirkiye'de coksesli
koro miizigine ve Kkdiltiirtine, ulusal ve
uluslararas1 katkilarini ve uygulamalarini
arastirir. Tirkiye'de ¢oksesli koro miiziginin
kokleri olan Anadolu halk ezgileri ve ilgili
coksesli eser arasindaki iliskiler ile cokseslilik
uygulamalarindaki nitelikler sorgulanmistir.
Turk Besleri'nin ve halk miizigi kaynaklarini
one cikaran eserler veren diger bestecilerin,
Anadolu cografyasinin sonsuz bir renklilige
sahip miizik Kkultiri alan

icinde yer

melodilerin, hangi yaklasimlarla ¢ok

seslendirildikleri nicel bir bakis acis1 ile

arastirilmistir.

KAPSAM

Arastirmanin merkezinde Tiirk Besleri'nin
ilk

etnomiizikoloji c¢alismalar1 sonucunda kayit

20.yy’'in yarisinda yogunlasan
altina alinan halk sarkilarinin yalin ve

monofonik yapist ile uygulanan ¢ok
seslendirme teknikleri sonucunda ortaya
cikan koro eserleri arasindaki iligkiler yer
alir. Arastirma siiresince ilgili ulusal ve
uluslararas1 kaynaklar genis bir literatir
taramasi ile belirlenerek ve arsiv ¢alismasi
sonucunda ilgili notalara ve yayinlara
ulasilarak, bir
Cokseslilik  ve
Avrupa’daki ve Tiirkiye'deki tarihsel siireci
Anadolu halk

coksesli Tirk miizigi alanina yansitilma

siniflandirma yapilmistir.
ulusalcilik  kavramlarinin

incelenerek, ezgilerinin,

yaklasimlari arastirilmistir.
YONTEM

Arastirma, Cumhuriyet donemi bestecilerinin

yuzyllin ikinci ¢eyreginde yogunlasan

ilk koro
albiimlerini yayinlamaya basladiklar1 1933

etnomiizikoloji c¢alismalar1 ile
yili ile bu calisma i¢in son donem drneklem
olarak alinan Ugarsu'nun Giizelleme adli
olan 2002 wyillan

arasindaki koro eserleri ile sinirlandirilmistir.

eserinin yaymn tarihi

Inceleme icin secilmis olan ¢oksesli koro
eserleri ile kaynaklar1 olan halk ezgileri
birlikte,

eserlerin ezgi ve armoni bagliklar1 altinda;

arasindaki iliskilerle coksesli
major-minér dizileri, pentatonik ve makam
gecisleri, dinamik ve ifade terimleri, licleme,
carpma, puandorg, ikili-dortlii-besli armoni
kullanimlar1 nicel analiz yontemi ile
degerlendirilmis, bulgular ve sonuclar elde
edilmis ve yorumlanmistir. Kaynagi halk

sarkilar1 olan koro eserlerindeki ¢okseslilik
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uygulamalari, karsilastirmali bir bakis acisi

ile arastirilmistir.
AVRUPA’DA COK SESLILIK

Miizigin baslangi¢ seruveni, ses
malzemesinden elde edilen estetigin yalnizca
ardisik basit seslerin belirli diizenlemelerine
sahip olarak algilandig1 asamay1 temsil eder;
Sanat¢inin amaci, tek ve sonu¢ odakli miizigi
olusturan da tutarli bireysel so6z ya da
melodilerdir. Bu eski Yunanlilarin miizigidir
ve Dogu'nun miizik kiltiriini de etkiler.
Ikinci dénem ise, zihnin farkh bireysel
elementleri ayn1 anda birleserek, yeni bir
gilizellige kavusma ihtimalini uyandirdigi
noktadir ve bu asamada, sanat¢inin amaci iki
fikirlidir, ¢linkii ayr1 melodilerin karsilikli
iliskilerini, = yalmizca  kombinasyonlarin
etkisini ortaya c¢ikarmak icin degil, ayni
zamanda bir bagl bagimsizligi korumak
istemesidir. Her biri, kompozisyonun bireysel
ve kolektif unsurlar1 arasinda mutlak bir
esitlik ilkesine dayanan tam bir birlikteliktir
ve bu coksesliliktir. Wooldridge 1901°de su
goriistedir; “Uciincii ve kesinlikle harmonik
olan simdi oldugumuz donem, birey ile
kolektif unsurlar arasindaki esitlik ilkesinin
terk edildigi asamay1 temsil eder ve melodi
goriiniiste o6zglr ve gelismis olsa bile
tamamen armonik etkiler tarafindan kontrol

edilir” (Wooldridge, 1901:1).

Baslangicta polifonik ve melodik donemler

arasinda yakin bir iliski varmis gibi

goriilecektir. Clinkli eski coksesli sistemin
teknik araglarinin tamamy, akilci bir dlgek ile
karmasik ve uyumsuzluk durumunu merkez
alir. Coksesliligin kaynagi, koral bir sarkidaki
karisik

seslerle bireysel ifadenin veya

melodinin  ¢ogaltilmasidir.  Erkekler ve

cocuklarin seslerinin eszamanli olarak
tinlamasiyla yaratilan etki herkesce bilinir.
Ayni melodi i¢inde, Aristoteles'in (M.0. 384 -
M.O. 322) zamaninda, monofoni’nin yaninda
homofoni denilen benzer ses tonlarinin veya
esit seslerin etkisi ile oktavin dogasinda yer
alan c¢okseslilikten bahsedilebilir. Dahas;,
sanatsal bir bicim olarak kullanimina iliskin
bir c¢esit anlayisin varlig1 gorilir ve etkinin
kendisi antifoni olarak tanimlanirken,
uygulamanin adi1 magadizing’dir. Avrupa’da
coksesliligin olusumunu net bir sekilde
din

olarak kabul eden Roma imparatorlugu’nu ve

gorebilmek icin Hiristiyanhigi resmi
sonrasinda Franko-Flaman, Fransiz, italyan
ve Alman miizik insanlarinin ezgi ve ifadede
derinlik yaklasimlarini incelemek gerekir.
Oncelikle Hiristiyanhgin yayginlastirilmasi
icin Roma Kilisesi 590-604 yillar1 arasinda .
Gregor (540-604) oOnderliginde Hiristiyan
litlirjisinin kutsal ezgilerini ortaya ¢ikarir. Bu
olusum II. Gregor (669-731) tarafindan da
stirduriilir. Bu ezgilere Gregoryen denir ve
bu ilerleme siiresi boyunca; monofonik, erkek
sesinin kullanildigl, ezginin metne tam

baghiligi olan, ritmik yapisinin metinde
bulunan kelimelerinkine bagli oldugu, bir
oktav  icinde, =zamansal boliinmelerin
olmadig1 basit melodilerden olusan bir yapiya

ve icerige sahiptir.

Hiristiyan miiziginde doért mod kuralinin
dinsel gelenegini olusturur; Frigian, Dorian,
Hypolydian ve Hypophrygian. Aziz Ambrose
tarafindan kiliseye ve St. Gregory tarafindan
dort yeni modun getirilmesi tlizerine biiylik
yenilenme hareketi baslar. Neumatik yazi
sisteminin ilk 6rneklerinde koroyu yoneten

rahibin el ve kol hareketlerini taklit eden
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sekilleri olarak belirir. 11. ylizyihin ilk
yarisinda Guidod’Arezzo (991-1050) ile porte
cizgilerinin 4’e ¢ikmasi gelisimi, 11. ve 12.
yuzyillarda anonim ve dindis1 miizigin
kaynaklar1 olan, manastirlar ile Kiliseler
arasinda dolasan yetenekli kisilerden olusan
Vagabond Scholars, gezgin 06grenciler,
tarafindan siir ve sarkilarin yazildig1 Goliard
Sarkilari, cokseslilige dogru atilan biiyiik
adimlardir. Orta Cag’da din dis1 sarkilarda,
Latince’den ziyade yerel diller kullanilir. 10.
yuzyilda Chanson de Geste gibi din dis1 sarki
ve siir sdyleyen, sehir sehir dolasarak ve sarki
calgl
hokkabazlik yaparak para kazanan Jonglériler
ya da

miizisyenler,

soyleyerek, calarak, cambazlik-

Minstreller olarak adlandirilan

Ortacag din dis1 miizigini
yayarlar. 12. yiizyilda Giliney Fransa'da,
aristokrat miizisyenler olan Troubadour
hareketi, 1100’lerde gelismeye baslar ve
Araplarin etkisinde kalmis olan ispanya ask
siiri geleneginden etkilenirler. Kuzey
Fransa’dakilere Trouvere denir ve aralarinda
krallar da vardir. Bu akim ve yaklasim 12.
yuzyilda Almanya’ya gecer ve boylece 12. ve
14. yizyillar arasi, sair ve miizisyen olan
sovalyeler ki bunlara Minnesinger denir,
Almanya’daki din dis1 miizigi gelistirirler.
Bununla beraber Troubadour, Trouvére ve
Minnesinger’ler gibi aristokrat olmayanlarin
hareketi, Meistersinger adiyla 14. yiizyilda da
halka yayilir. Ali'ye gore; “Avrupa’da halk
miiziginin, ozanlarinin dilinde, sesinde ve
calgisinda, destansi ve masalsi niteligi
yluzyillarca korunur ve miizigin gelisimi,
kilisenin ve soylularin desteklerine bagh
durumdadir” (Ali, 2017:31). Bununla beraber
coksesliligin  baslangic

ve gelisimi ic¢in

tarihsel siirece bakacak olursak, iki sesin

uyumlulugu yaklasimi 5. ve 6. ylizyildan bu
yana bilinse de organum ya da diaphonyadi
verilen teknigin 9. ylizyilda netlestirildigi
kabul edilir ve ¢oksesliligin 9. ytlizyildan bu
yana yazili olarak gelismeye basladigi
diigtiniilebilir. ~ Ote yandan 12. yiizyilin
baslarinda Fransa’'nin Akitanya bolgesinde
yeni bir organum stili gelisir. Gregoryen
bu

siislemeler

ezginin sesleri uzatilirken, seslerin

lizerinde melismatik yapilir.
Gregoryen ezgiye tenor ad1 verilir ve bu terim
11. ylizyildan itibaren en alt parti igin
anlamina

Ortak ve

kullanilir. Gunumuzdeki

Ronesans’in sonlarinda gecger.
birlestirici bir miizik dili ve 6zellikle Franko-
Flaman okulunun polifonik tarzi ortaya ¢ikar.
Matbaanin gelistirilmesi, miizigin dagitimini
genis capta miimkiin kilar. Chanson'larin,
motetlerin  Avrupa'da yayginlastirilmasi,
polifonik uygulamalarin akis stili haline
getirilmesiyle ayn1 zamana denk gelir ve bazi
bestecilerin ¢alismalari ile 16. yiizyilin ikinci
yarisina kadar uzar ve basim teknolojisi
gelisir. Organum, birliktelik zorluklarini
¢ozmek icin, 12. ylizyillda yaziya aktarilmaya
baslanir.  Avrupa’min  Kkiltir  merkezi
durumundaki Paris, gotik sanatin da merkezi
olur. Avrupa’da ¢oksesliligin tanimina 10.
ylzyilda rastlamamiza karsin, bazi kaynaklar,
baslangicim1 7. ylizyila dayandirdiklarn ve
symphonie denilen ses uyumlar1 kurallarina
Bu

cokseslilikte; iki parti dortlii ya da besli

uygun bir cokseslilikten s6z eder.
araliklarla iist tiste getirilir. Uclii ya da altih
araliklar, ikili ve yedili gibi disonans kabul
edilir. Selanik su gorisleri dile getirir:
“Hucbald (Hucbaldus / Habaldus) (840-930)
adli kesis, kitabinda diaphonie (diyafoni)

adini verdigi bir ¢okseslilikten s6z eder. 12.
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ylzyilin ilk yarisinda ¢oksesliligin yaygin bir
teknik olmadigini John Cotton’in yazilarindan
iki

tarafindan soylenen, iki ayr1 ses arasindaki

anliyoruz: Diyafoni, en az sarkici
uyumdur. Birinci ses ana melodiyi sdylerken,
diger sesler onu cevreler. iki ses ciimle
sonunda unison ile ya da oktavla birbirine
ulasir. Bu tarz sarki sdyleme organumdur”

(Selanik, 2010:44).
OSMANLI’'DA COK SESLILIK

7.ve 11. ylizyillar arasinda, dort ytz yillik bir
siirecte adim adim Islamiyet’e gecen Tiirkler,
go¢
ederler. Ozarslan su gorisleri dile getirir;
Tirk

miiziginin en eski sekli, Tunguzlarin saman,

geleneklerini koruyarak Anadolu’ya,

“Islamiyet'ten  onceki geleneksel
Altay Tirklerinin kam, Yakutlarin oyun,
Oguzlarin ozan adimi verdigi ve din adam;,
biiylicli, sair/miizisyen vasiflarini bir arada
temsil eden kisilerin kopuz adli saz esligi ile
tirkiiler olusur. Biitiin bir kabilenin ortak
mali olan, cogunlukla dini ya da biiyiisel veya
Alp Er Tunga, Oguz Han ve Karahan gibi
destanlarin, ayrica mitolojik kahramanlarin
Tirk
miiziginin ilk sézlii eserleridir’ (Ozarslan,
2016:112). Osmanh imparatorlugu’nu (1299-

1922) kuran Tiirkler her dénemde diger

hikayeleri ile soylenen ezgiler,

kiiltiirleri ve topluluklar1 barindiran, coklu
kiltirli bir bakis acisini siirdiiriir. Okyay su
goriisleri dile getirir; “Sadece sarayda degil,
imparatorlugun yayildig1 genis topraklarda
Ozgiirce yasanan Hiristiyanlik ve Musevilik,
bu dinlerin tek ve ¢oksesli ayin miizikleri ve
bu dinlere bagl halklar arasinda yasanan
olas1 coksesli din dis1 Avrupa miizikleri, bu
iliskilerin hi¢ kopmadig1 yoniindeki tezleri
kanitlamaya yeterlidir” (Okyay, 2009:36).

Osmanli Sarayr’'nin batili orkestray: tanimasi
(1494-1576)
zamanina rastlar. Selanik’e gore; “Donemin
Fransa Krali 1. Francois’'nin (1494-1547)

yapilan yardimlara tesekkiir etmek icin

Kanuni Sultan Siileyman

Istanbul’a gonderdigi orkestra, bir siire sonra
Kanuni tarafindan geri gonderilir. Sarayda
usta-cirak iligkileriyle notasiz olarak gelisen
ve yeni kusaklara aktarilan modal dizilere
dayali bestecilik gelenegi 16. yiizyilda hatir1
sayilir bir diizeye ulasir. Modal miizigin en
belirgin o6rnekleri bu doénemde dogar”
(Selanik, 2010:311). 19. ylizyilin baslarinda
Osmanli Sarayr’'nda Avrupa ile iliskilerde yeni
olan, bilingli bu ilk yenilik¢ci hareketler,
miizigin de yenilenmesini, askeri miizigin
Batililastirllmasina neden olur. Uzun bir
zaman dilimine yayilacak olan Osmanli’da
baslayan yenilenme hareketi miizik alaninda
da etkisini gosterir. Bati’dan davet edilen ilk
miizisyenlerden Donizetti'nin (1788-1856)
bir

kurulmasini saglayacak calicilar1 ve egiticileri

gorevi an Once yeni bandolarin
yetistirecek olan saray bandosunu (Muzika-i
Humayun) tamamlamak, grubun dizeyini
bu

bandoya Avrupa’da bilinen ve de burada

olabildigince c¢abuk yiikseltmek ve
yazilmaya baslanan bando marslarindan
olusacak bir repertuvar Kkazandirmaktir.
Okyay’a gore; “Donizetti, oOgrencilerine
Avrupa miizigi notasini 6gretmek icin 6nce

kendisi Hamparsumisaretlerini 6grenerek ise

koyulur” (Okyay, 2009:42). II. Mahmut
(1785-1839) gerceklesen miizik
etkinliklerine Enderun’a bagh gencleri

gondererek, 6grencileri sik sik huzura kabul

edip dinleyerek ve kisa seyahatlerine
bandoyu da gotirerek, bu cabalan
olabildigince = destekler.Askeri = miizikte
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goriilmeye baslayan yeniliklere kars: olanlar
da az degildir. III. Selim (1761-1808) ve II.
bando

miizigine kars1 direncleri, ancak zaman icinde

Mahmut'a karsi olanlarin, yeni
bandolarin giderek cogalmasi ve genis halk
siklikla

artik opera

kesimlerinin melodik marslari

calinmasiyla asilir. Bando
uvertiirleri ¢calan, opera aryalarina eslik eden
filarmonik bir bando niteligi kazanma
yolundadir. Bu gelismeler, Avrupali opera
bestecilerinin, 6rnegin Gaetano Donizetti'nin
(1797-1848) 1841’de Sultan Abdiilmecid
(1823-1861)

Imperiale adl1 bir askeri mars yazip kendisine

icin Grand Marcia Militare

sunmasina, Giaccomo Rossini'nin (1792-
1868) de 1852‘de Sultan i¢in yazdigi iki mars,
calinmak icin bizzat Donizetti'ye
gondermesine neden olur. Muzika-i Humayun
artik bir konservatuvar goriiniimiindedir.
Oktay’a gore; 11 Kasim 1843 tarihli bir
Istanbul  gazetesi, Sultanin  Muzika-i
Humayun’da kurdugu o6grencilerden olusan
bir orkestranin senfonik bir konser verdigini,
Sultanin bir de (polifonik) koro kurulmasini
istedigini yazar. (Okyay, 2009:45). Sultan
Abdiilaziz (1830-1876), bando ve Tirk
miizigi disinda kalan mizik ¢alismalarinm
biitiiniiyle durdurur, bu nedenle de Guatelli’yi
Abdiilaziz’in

ancak Misir ve

de gorevinden uzaklastirir.
Avrupa miizigine ilgisi
Ingiltere seyahatinden sonra tekrar canlanir
ve Guatelli ‘pasa’ olarak tekrar Muzika-i
Humayun'un basina getirir. 0. Zeki Ungor
(1880-1958),

konserlerini yonetir. Okyay su ayrintiy1 verir;

orkestranin oda miizigi
“Orkestra, Ungoér yoénetiminde Viyana, Berlin,
Dresden, Miinih, Budapeste ve Sofya’da
konserler verir. Muzika-i Hiimayun disinda

baska bando olusumlari da gerceklesir. Zeki

Pasa tarafindan 1891 yilinda Tophane San‘at
Okulu’'nun bilinyesinde kurulan ve 1909
yilinda kapatilan Tophane Mizikasinin basina
sirasiyla Fransiz Pepini Gaito (vy.), Italo
Selvelli (1863-1918) ve Oskar Detye, Zati Bey
(Arca) (1863-1943) getirilir. 1888 yilinda
Lombardi'nin yo6nettigi ‘Tersane Sanayi
Okulu'nda da bir c¢ocuk bandosu (Sibyan
Muzikasi, 1905-1922) kurulur. izmir Sanayi
Mektebi Muzikasi, Uskiip Sanayi Mektebi
Muzikasi, Selanik Sanayi Mektebi Muzikasi,
Bursa Sanayi Mektebi Muzikasi, Konya Sanayi
Mektebi Muzikasl. Istanbul Sanayi Mektebi
(Tophane) Muzikas: ve Istanbul Dariilaceze
da kurulur ve kisa zamanda
kapatilirlar. 1927 yilinda Hulusi Oktem
(1802-1959) istanbul Sehir Bandosu kurulur.
Genis resimde III. Selim ile baslayan ve II.

Mahmut

Muzikasi

ile devam eden Osmanl
yenilenmeleri olarak tanimlayabilecegimiz ve
tarihe Tanzimat (diizenleme) olarak diisen
modernizasyon ve yenilenme hareketleri
dikkat ¢ekicidir. Selanik su goriisii belirtir;
"Miizikte, Tanzimat (1839-1876) ile baslayan
bati

cokseslilik alanindaki

diisiincesine yonelik gelismeler ve
calismalar, ancak
Cumhuriyet doneminde akademik bir temele
(Selanik, 2010:311). Ozellikle

Donizetti ve Guatelli’nin Istanbul’a gelmesi ve

oturtulur”

sarayda baslayan degisim sonucu
benimsenmeye baslanan goksesli Bat1 miizigi,
Tanzimat sonrasi, Istanbul disinda, izmir’de
Tiirk

ailelerin, piyanoya karsi olan ilgiyle kendini

de ozellikle Levanten ve varlikli
gosterir.  Osmanli’'da gittikce artan bati
miizigi sempatisinin c¢ikis noktalarindan biri
de daha ¢ok sarayda gerceklesen uluslararasi
miizik etkinliklerinin kag¢inilmaz sonucu

olmasidir. Tanzimat ile birlikte, Bat1 ile her
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alanda iliskiler artar ve Avrupa’dan gelen
opera ve c¢oksesli bati mizigi gruplar,
Istanbul ve Izmir'de verdikleri temsillerle
operay1 ve coksesli miizigi Turk halkina da
Tarihsel

Imparatorlugu’nun bir dénem topraklarinda

tanitirlar. siirecte  Osmanli
bulunan Sirbistan ile yakin akrabalik iliskileri
kurulur. Besteci, din adami ve miizikolog
Mokranjac (1856-1914) I1.
Abdiilhamit icin 1895 yilinda TTBB sesleri

icin coksesli Hamidiye Marsrn1 yazar. Sirp

Steven

ulusal miiziginin kurucularindan Mokranjac
1895 yilinda koro konserleri icin Istanbul’a
gelir. Kutlay su goriisleri dile getirir; “Iki
Bati
kurumsal benzerlikleri ve etkilesimleri dikkat
cekicidir” (Kutlay, 2016: 139).

tilkenin miizigi yapilanmasindaki

ITU biinyesindeki Muzika-i Hiimayun Tiirk
miizigi ve coksesli Bati miizigi olarak iki
olusum gosterir. Bati mizigi bo6limiiniin
icinde yer alan bandonun basina Fransiz
Manguel (vy.) getirilir. Kisa bir siire sonra,
1828 yilinda, Giuseppe Donizetti (1788-
1856), sultan tarafindan istanbul’a davet
edilir.  Boylece, besteci doénemin yetkin

kurumlarindan birini yaratir. Calgan su

gorisleri dile getirir; “Tirk toplumunda

coksesli mizigin kurumsallasmas1 ve
sevilmesi konusundaki basarili calismalarina
karsilik pasalik ile odullendirilir. Coksesli
miizige ilginin giderek artmasi, aralarinda
Liszt (1811-1886) ve Vieuxtemps (1820-
1881) gibi sanatcilar Istanbul’a gelerek
konserler vermelerine yol agar ve Avrupa ile
bir sanat¢1 trafigi baslar” (Calgan, 1992:24).
Donizetti1856’da 6liince yerine, Istanbul’da
bulunan bir Italyan opera toplulugunun

orkestra sefi olan Callisto Guatelli atanir.

Abdiilaziz'in pasaliga ylikselttigi Guatelli, V.
Murat (1840-1904) ve II. Abdiilhamit
de stirdiirerek
Muzika-i Hiimayun’un sefligine Donizetti'nin
O0grencisi Ahmet Necip Pasa (1812-1883)

getirilir. Daha sonra da sirasiyla Ispanyol

doénemlerinde gorevini

asilli d’Arende Pasa, Miralay Saffet Bey
(Atabinen) (1870-1913), Zati Bey (Arca)
(1864-1943), Zeki Bey (Ungor) (1880-1958)
getirilir ve bu kurumu 1924 yilina kadar
gotiirtrler. Bu akis boyunca sayisiz ¢oksesli

Turk eserleri bestelenecektir.
ULUSALCILIK

Avrupa’daki Napolyon Savaslari (1803-1815),

ulusalciligin ateslenmesinin onemli
ivmelerinden  biridir.  Avrupa  glgleri
tarafindan  baslatilan  ‘sdmiirgelestirme’
hareketi aym1 zamanda bir  kiiltiir

emperyalizmine doniisiir. Avrupa’da romantik
ulusalciligin yani sira egzotizmde uzak ve
yabanci kiiltiirlere egilim ortaya ¢ikar. Bu
yerellige olan egilim sadece bir renk degildir.
Debussy (1862-1918) ve Ravel (1875-1937)

kanal1 ile gelen ornekler ile farkli bir

su
goriisleri dile getirir: “Romantizmin etkisinde

besteleme kavrami olusur. Kushner
kalan ulusalcilik, bir milletin varligin1 devam

ettirebilmesinde énemli bir yeri olan ge¢mis

zaferlerin  hatiralarina doénmek ister”
(Kushner, 2009:25).
Tarihsel  silirecte  miizik  soylulardan

burjuvazinin kontroliine gecer ve asillerin
miizigi yerini halkin miizigine birakmaya
bagslar. Bu siirecte miizik, siirin giiciinii artirir
ve Schubert (1897-1928), Brahms (1833-
1897), Schumann (1810-1856), Hugo Wolf
(1860-1903) gibi besteciler, Goethe, Schiller
(1759-1805), Mayrhofer (1787-1836), Heine
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(1797-1856)
eserlerinden yararlanirlar. Polonya’nin halk
miiziklerinden etkilenen Chopin (1810-1849)

gibi edebiyatcilarin

piyano alaninda 6zel bir alan edinir.
Romantizmi derinden etkileyen Liszt (1811-
1886) de Macar ezgilerini kullanir.

1850’lerden sonra ulusalci hareketler kiiresel
olarak etkilesimdedirler. “Calhoun’un bakis
acisina gore: Birinci Diinya Savast (1914-
1918),

Imparatorlugu’nun

Avusturya-Macaristan
par¢alanmasi, Rus
Devrimi, Amerikan Baskani Wilson’'in (1856-
1924) “kendi kaderini kendini tayin hakki”
¢agrisi birbiriyle olduk¢a bagintili olaylardir”
(Calhoun, 2007:33).
Bohemya, iskandinavya’da yeni bir akim
olarak belirginlesir. Beethoven (1770-1827),
Wagner (1813-1883), Mahler (1860-1911),
Strauss (1864-1949) ile gelisen Alman miizik

gelenegine karsi durus baslar. Gercekte pek

Ulusalcilik  Rusya,

cok gelismede oldugu gibi ulusalcilik da
Ingiliz miizigine ge¢ ulasir. Elgar (1857-
1934). Halk ezgilerinin ses ve tin1 6zelliklerini
kullanir. Avrupa’nin kuzeydogusuna
baktigimizda, Rusya’da uzun yillar Alman
miizigi etkisi vardir. Ulusal kaynaklara ve halk
miizigine yonelen ilk besteciler arasinda
farkli ritmik vurgulari ve modal yaklasimi
benimser. 1700'li yillarin sonunda gelismeye
baslayan ulusalcilik, Mikhail Glinka (1804-
1857), Mussorgsky (1839-1881), Smetana
(1824-1884), Bartok (1881-1945),
Stravinsky (1882-1971)

bestecilerin de kapsama alanindadir.

Igor
gibi diger
Ulusal

siirecinde Osmanli Imparatorlugu, 18./19.

coksesli mizigin  sekillenmesi
yuzyillarda Avrupa’dan opera, orkestra gibi

topluluklar1 ve Liszt, Donizetti gibi isimleri

davet eder. Bu cagri, Tirk halkini evrensel
sanatin daha kiiresel olan alanina ¢ekmeye
neden olur. Avrupali besteciler, "alla turca"

ruhunu taklit eden eserler yazar, ancak bakis

acilari, cogunlukla Osmanh
Imparatorlugu'nun askeri yenigeri
orkestralarinin  6zel  enstriimantasyonu,

melodisi, uyum ve ritmik yapisi ile sinirhdir.
Tiirk Besleri olarak tanimlanan Rey (1904-
1985), Alnar (1906-1978), Erkin (1906-
1972), Saygun (1907-1991), ve Akses (1908-
1999) c¢alismalarinda, ulusal motifler ve
aksak/asimetrik ritimleri kullanmay tercih
ederler. Bununla birlikte, Islami miizik
diinyasinda var olan ¢okseslilik Bati’'dakinden
farklidir. Folk Musical Instruments of Turkey
adindaki Tirk halkina ithaf ettigi kitabini
1975 yilinda yayinlayan Picken’a (1909-
2007) “Klasik
gelenegindeki cokseslilik homofonik ya da
cogunlukla heterofoniktir” (Picken, 1954:73).
Mahmut Ragip Gazimihal (1900-1961) halk

tiirkiilerinin ‘Dogu ve Bat1’ tonalitelerinin her

gore: Pers-Arap-Tiirk

ikisi ile de netlestirmeye calismak (Oztiirk,
2015:2) gerektigini vurgulamis, daha sonra
ise  pentatonizm fikrine  yaklasmistir.
Anadolu’ya modal bir yapr hakimdir. Ayni
zamanda organum benzeri dortli ve begli
paraleller de kullanilmaktadir. Besli paralel
iki erkek

seslendirilen ezgiler dongiisel bir yapidadir

araliklar ile sesi tarafindan
ve Anadolu’da paralel dortlilerin rahatlikla
ve ana karakteristiklerden

dortla

kullanildigini

birini  olusturdugunu, paralel
kullaniminm1 eslik bolgesinde ve iki ezgi

iliskisinde de gorebiliriz. Picken su gorisleri

dile getirir; Bir¢cok bakimdan, Tiirk
makamlart Yunan modlarindan daha
karmagiktir. “makamlar, iclerinde
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bulundurduklari komali sesler nedeniyle bir
oktavda on iki kromatik derece barindiran

Bat1 miziginin ses sistemini asmaktadir ve

ikincisi, bu ses sistemlerindeki farklar
nedeniyle Tiirk ve tampere olan Bati besli
cemberleri uyusmamaktadir. Bu

uyusumsuzluk, Tiirk makamlarini kullanarak
polifonik miizik yazmak isteyen Tiirk
bestecilerini bir ikileme stiriikler. S6zii edilen
makamlar tarihsel olarak monodik (teksesli)
bir yapida olan Tlrk miizik kiiltiirline aittir ve
bu ses sisteminin Bati sistemine gosterdigi
uyusumsuzluklar nedeniyle coksesli miizik
yazan Tirk bestecileri komali sesleri kullanip
kullanmama kararini vermeye
zorlanmislardir. Bir baska deyisle bu sesleri
Bat1 tampere sistemine adapte edip etmeme
(Picken, 1954:80).

Saygun’un ifadesi ile ulusallik taniminin

kararini vermislerdir
icindeki kiiltiiri ve ulusu temsil eden halk
miizikleri sesli kaynaklar olma 6zelligiyle dev
bir referans merkezi olustururlar. 20. yiizyil
ulusal c¢oksesli Tirk miizigi, var olusunu
Tirkiye'nin kurucusu ve ilk Cumhurbaskani
Atatiirk'iin girisimci liderligine borcludur.
1923'te secilen Atatiirk, yeni kurulan Tirkiye
Cumbhuriyeti i¢cin miizik egitimi standartlarini
hizla Batililastirmanin temellerini atmalk,
miizisyen ve sanatgl nesiller yetistirmek icin
burs destegi de dahil olmak f{izere kayda
deger bir yenilenme baslatir. Bu hamlenin
kavramsallastirilmasi ile genel hedef; laik ve
Bati ile daha gii¢lii bir sekilde uyulmanmais bir
Bu

dogrultusunda besteciler Avrupa'da calismak

ulusal kimlik olusturmaktir. amag
icin hiikiimet tarafindan finanse edilir. Bu
gelisme Tiurklerin, ylizyillardir ilerlemekte
olan ¢oksesli Bat1 miizigi geleneginin ve Tiirk

halk ezgilerinin harmanlanmasina olanak

saglar. Atatiirk, 1920'lerde yaptigl
yeniliklerin  bir parcas1 olarak, geng
miizisyenleri ve sanatcilari, Tiirk halk

ezgilerini eserleri icin ilham kaynag ve
baslangi¢c noktasi olarak o6ngorerek, Tirk
sanat bigimlerini uluslararasi zeminde ve
kendine 6zgl bir standart haline getirmeye
cagirir. Halk gelenekleri ile coksesli Bati
miiziginin eszamanl dokiimantasyonu, yerel

derlenmesi,
bir  sekilde

calisilmasiyla, bestecilere ¢oksesli bat1 miizigi

ezgilerin arastirilmasi,

kaydedilmesi  ve titiz
formlarina ve geleneklerine yeni ve benzersiz

bir Tirk kimligi getirmek icin gerekli
malzemeleri saglayan yeni bir donem baslar.
Rey batili anlamda operet ve revii yazan
bestecilerimizin basinda gelir. Tura, Rey’i
tanimlarken; “Turk halk mizigini ilk kez
gerek piyano icin gerek orkestra icin
kullanarak, o ulusal okullarin baslica amaci
olan halk miizigine dayali bir ¢oksesli ulusal
okul yaratma c¢abasinin basinda da Rey’i
gorliyoruz.” (Ersel ve dig., 2014:158). Besteci,
kiiresel, yeni miizik okullarina olan yakinligi,
koke bagli ama uzaklara da yol alan ve ¢oklu
kiltiirlii yanini eserlerine yansitir. Alnar ise
Anadolu ezgileri ile kendi anlatimina ulasmak
hedefindedir. Erkin eserlerinde Anadolu’nun
ninnilerini, agitlarini, evrensel bir anlatim ile
vermek, asimetrik ritimli yapinin arasina ya
da ustiine taksim gibi bir kesit eklemlemek
Erkin’in tekniklerinden biridir. Halk ezgileri
ritim bakimindan olduk¢a zengindir ve
Bati'da pek alisiimamis olan 5°li, 7’li, 9'lu
(4+5) (5+4) 11'li, 15’li aksak olciiler merkezi
Bati

verilen tiirkii ve danslari (9) 2+2+2+3 ritmik

olusturur. Anadolu'nun zeybek adi
yapisi ve agir bir tempo ile sdylenen ezgiler ve

danslardir. Cumhuriyet, ulusallik esaslari
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tizerine kurulur ve Saygun, halkin kendi
miizigini hak ettigine inanarak bu dogrultuda
Turk halkinin karakterini yansitan eserler
verir. Saygun goruslerini soyle agiklar: 1931
yilindan baslayarak halk miizigimiz tizerinde
calismaya basladigim siralarda bu miizigin
biiylik cogunlugunun temelinde pentatonik
bir dizinin bulundugunu goérmistir. O
tarihlerde pentatonizmin, diinyanin muhtelif
yerlerinde  bulunmasina ragmen, asil
kaynaginin Orta Asya olduguna ve oradan
diinyaya yayildigini diisiintiyordum.
Pentatonizm tamamen ulusal bir ozellige

sahiptir (Aydin, 2011:124).
BULGULAR

Ulusalciik ve c¢okseslilik yaklasimlariyla
birinci kusak Tiirk bestecileri yerel renkleri
koruyarak coksesli ulusal Tiirk miiziginin
olusumunda etken olan karakterle hem halk
ezgileri hem de geleneksel sanat miiziginin
yapisini, bi¢cimini ve ritimleri ile modal 6rgi,
modalite ve tonalite Otesi yaklasimlara
yonelirler. Bazen soyut bir makam anlayisi ve
ezgisel cesitlilik icin renkli bir zemin ile
atematik yaklasimli yeni ezgi ve yapilar
yaratma olanagi sunan, kullanimlarin
ozgiirlestigi bu stilde armoni, uyusumsuzluk
zemininde de islenir. Makamsal ezgiler,
armonik tasarimindaki dortliik kullanimlari,
ritmik yapidaki aksak kullanimlari ile belirgin
bir sessel iletisim yaratilir. Belirsiz ara
cizgiler, homofonik yapilar da esligin belirgin
oldugu yaziy1 da, genel olarak modalite ve
tonalite etkilerinin ayni yazida fark edildigi
sentezleme teknigini kullanirlar. Biliyik 3'li
ile artik 5’li akorlar1 siklikla deneyimlenir.
Cokseslilik ile teksesliligi birlikte kullanilan

kesitler ile ostinato kullanimlar1 da etkin

yontemlerdir. 4’14, 7°li, 2lilerle olusan akorlar
ile tonalite, atonalite, modalite kanonik bir
dizilimde karsilanir. Bununla beraber, Tiirk
miizigi makam dizilerinin kullanildig: eserler
cok seslendirilirken modaliteden
kaynaklanan sorunlarin giderilmesi icin ti¢lii
armoni sistemi kullanan Avrupa’dan farkl
olarak, besteci ve kuramci Kemal ilerici
(1910-1986)
dortliilerin st iiste gelmesiyle ve Hiiseyni
ikili-dortlii-besli

araliklardan yola cikilarak olusturulan dortlii

tarafindan tanimlanan,

makamini temel alarak
armoni sistemi‘nden de yararlanilir. ilerici'nin
Tiirk Miizigi ve Armonisi adindaki kitabini
yayinlamadan yillarda, Bati
armonisini tercih eden H.S. Arel (1880-1955),

ticli ve beslilerin daha dogal oldugunu, ikili,

onceki

dortli ve beslilerden olusan yaklasimin da
kullanilabilecegini, sadece iigliilere takilip
kalinmamasi gerektiginin de altin1 cizer.
Dortliilerin arka arkaya gelmesi ve eksen
sesin ortada yer almasi sistemin belirgin
ozellikleridir. Eksen ve ceken tlizerinde tig-
dort ses ile olusturulan ve gevrilebilen akorlar
da bir

Pentatonizmin, Orta Asya ve Anadolu’nun ve

diger  O6nemli karakterdir.

dogal olarak Tirkliigiin yerel bir miizik
ifadesi oldugu da saptanmistir.
SONUC

Bu calismada yer alan Ulusal Tirk Miizigi
ve halk

siireci

hareketinin olusum asamalari

ezgilerinin  ¢cok seslendirilmesi
zemininde birbirinden farkli bdlgelerden
secilen Anadolu halk sarkilar1 (tiirkii) ve
onlar1 kaynak olarak alan coksesli eserler,
mizik  Ozellikleri  acgisindan  yakinlik
gostermektedirler. Cok seslendirilen halk

ezgileri, temel 6zelliklerini yitirmemis olsa da
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Batr'nin uzun yillar boyunca edindigi
cokseslilik sistemi ile yorumlandiklarinda,
farkliliklar
Malzemenin sozleri az sayida degisiklige
yapl1
getirilmis, dinamik ve ifade gostergeleri
bir

Kromatik gecisler,

baz1 yapisal kazanmislardir.

ugramis, bazilarina kanonik bir

sanatsal zemin
ikili,

dortli ve besli araliklar SATB cizgilerinde

eklenerek,

olusturulmustur.

dongiisel olarak siklikla kullanilmistir. Halk
ezgisinde yer alan melodi, ¢ogunlukla S
cizgisinde yer alirken, zaman zaman ATB
de
ozellikle SATB tiiriindeki koroyu tercih etse
de eserlerini; SA, ATB, TB, TTBB, Solo SATB

varyasyonlari

partilerine aktarilmistir.  Besteciler

icin de yazmislardir. Bazi
besteciler poliritim yaklasimi ile eserlerini
aksak da tercih

verirken, zamanlari

etmislerdir.
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EXTENDED ABSTRACT

Introduction: The developments in the field
of music, which is one of the innovative
movements during the birth of the Ottoman
and Republican Turkey, and the
ethnomusicological studies in the creation
process of the polyphonic National Turkish
music, and the use of Anatolian folk songs as
a source for polyphonic choral works are at
the of the study. This

investigates national and

center study
international
contributions and practices to polyphonic
music and culture in Turkey with the
approach of nationality. The relations
between Anatolian folk melodies, which are
the roots of polyphonic music in Turkey, and
the related polyphonic work, and the qualities
in polyphony practices were questioned. By
examining the historical process of the
concepts of polyphony and nationalism in
and the

Europe in Ottoman Turkey,

approaches of reflecting Anatolian folk
melodies to the field of polyphonic Turkish
music were investigated. Ottoman Empire in
the process of shaping national polyphonic
music, in the 18th/19th centuries, invites
ensembles such as opera, orchestra, and
names such as Liszt and Donizetti from
Europe. This call causes the Turkish people to
be drawn to the more global field of universal
art. European composers write works that
imitate the spirit of "alla turca"”, but their
perspective is mostly limited to the specific
instrumentation, melody, harmony and
rhythmic structure of the military janissary

orchestras of the Ottoman Empire. Rey

(1904-1985), Alnar (1906-1978), Erkin
(1906-1972), Saygun (1907-1991), and Akses
(1908-1999), defined as the Turkish Five,
preferred to wuse national motifs and
clunky/asymmetric rhythms in their works.
However, the polyphony that exists in the
world of Islamic music is different from that
in the West. According to Picken (1909-
2007), who published his book, Folk Musical
Instruments of Turkey, which he dedicated to
the Turkish people, in 1975: “The polyphony
in the Persian-Arab-Turkish
homophonic mostly
heterophonic” (Picken, 1954:73). Mahmut
Ragip Gazimihal (1900-1961) emphasized

that it is necessary to try to clarify the

classical

tradition is or

"Eastern and Western" tonalities of folk songs
with both (Oztiirk, 2015:2), and then he
approached the idea of pentatonism. A modal

Picken

expresses the following views; In many

structure  dominates  Anatolia.
respects, Turkish mods are more complex
than Greek mods. “The makams exceed the
sound system of Western music, which
contains twelve chromatic degrees in an
octave, due to the coma sounds they contain,
and secondly, due to the differences in these
sound systems, the Turkish and tampered
Western five circles do not match. This
incompatibility leads Turkish composers who
want to write polyphonic music using Turkish
The

mentioned belong to the Turkish music

maqams to a dilemma. maqgams
culture, which has a monodic (monophonic)
structure historically, and Turkish composers
who wrote polyphonic music were forced to
decide whether to use comatose sounds or
not, due to the incompatibility of this sound

system with the Western system. In other
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words, they decided whether or not to adapt
these sounds to the Western tampere system
(Picken, 1954:80). In Saygun's words, folk
music that represents the culture and nation
in the definition of nationality constitutes a
giant reference center with the feature of
being audio sources. 20t century national
polyphonic Turkish music owes its existence
to the entrepreneurial leadership of Atatiirk,
the founder and first president of Turkey.
Atatiirk, who was elected in 1923, initiates a
remarkable renewal, including scholarship
support, to lay the foundations for the rapid
westernization of music education standards
for the newly established Republic of Turkey
and to raise generations of musicians and
artists. With the conceptualization of this
move, the overall goal is; to establish a
national identity that is secular and more
strongly aligned with the West. For this
purpose, composers are funded by the
This

development allows the blending of the

government to work in Europe.
polyphonic Western music tradition of the
Turks, which has
centuries, and Turkish folk melodies. As part

of his innovations in the 1920s, Atatiirk

been advancing for

invites young musicians and artists to make
Turkish art forms a unique standard on an
international basis, by considering Turkish
folk melodies as a source of inspiration and
starting point for their works. With the
of folk

traditions and polyphonic Western music,

simultaneous  documentation

researching, compiling, recording and

meticulously studying local tunes, a new era
begins, providing composers with the
necessary materials to bring a new and

unique Turkish identity to polyphonic

western music forms and traditions. Rey is
one of our composers who wrote operettas
and revues in the western sense. While Tura
is describing Rey; "We see Rey at the
beginning of the effort to create a polyphonic
national school based on folk music, which
was the main goal of those national schools,
by using Turkish folk music for the first time,

both for piano and for orchestra." (Ersel et al.,

2014:158). The composer reflects his
closeness to global, new music schools, his
deep-rooted but far-reaching and

multicultural side in his works. Alnar, on the
other hand, aims to reach his own expression
with Anatolian melodies. In Erkin's works, it
is one of Erkin's techniques to give Anatolian
lullabies and laments with a universal
expression, and to articulate a section like a
taksim between or above the asymmetrical
rhythmic structure. Folk melodies are very
rich in rhythm, and the 5%, 7th, 9th (4+5) (5+4)
11, 15 rhythm measures, which are not very
unusual in the West, form the center. With
their nationalism and polyphony approaches,
the first generation Turkish composers
preserve the local colors and turn to modal
modality

approaches,

knitting, and trans-tonality
with the character that is
effective in the formation of polyphonic
national Turkish music, with the structure,
form and rhythms of both folk melodies and
traditional art music. In this style, which
offers the opportunity to create new melodies
and structures with an athematic approach,
sometimes with an abstract understanding of
magam and a colorful background for
melodic diversity, harmony is also handled on
the ground of dissonance. A distinctive vocal

communication is created with magam
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melodies, the use of quatrains in harmonic
design, and their rhythmic use. They use
ambiguous intermediate lines, homophonic
structures, writing with  pronounced
accompaniment, and generally the synthesis
technique in which the effects of modality and
tonality are noticed in the same text. Major 3rd
and now 5% chords are often experienced.
Sections where polyphony and monophony
are used together and the use of ostinato are
methods. With

7t and 2nd, tonality,

also effective chords
composed of 4t
atonality, modality are met in a canonical
sequence. However, unlike Europe, which
uses the triple harmony system to eliminate
the problems arising from modality while the
works in which Turkish music magam scales
are used are polyphonic, it is defined by the
composer and theorist Kemal lerici (1910-
1986), with the overlapping of the quartets
and based on the Hiiseyni maqam. -The
quartet harmony system, which was created
based on quintet intervals, is also utilized.
Arel (1880-1955) also underlines that triples
and quintets are more natural, that the
approach consisting of doubles, quartets and
quintets can also be used, and that it is not
necessary to stick to triads only. The
succession of the quads and the center of the
axis sound are the distinctive features of the
system. Another important character is the
chords that are formed with three or four
voices on the axis and the attractor. It has also
been determined that Pentatonism is a local
musical expression of Central Asia and
Anatolia and naturally Turkishness. On the
basis of the formation stages of the National
Turkish Music movement and the polyphony

process of folk melodies in this study, the

Anatolian folk songs (folk songs) selected
from different regions and the polyphonic
works that take them as a source show
affinity  in of their
characteristics. Although polyphonic folk
their

terms musical

melodies have not lost basic

characteristics, they have gained some
structural differences when interpreted with
the polyphony system that the West has
acquired over many years. The words of the
material have undergone few changes, some
of them have been given a canonical
structure, and an artistic basis has been
created by adding dynamic and expressive
double,

intervals

indicators. Chromatic transitions,

quadruple and quintuple are
frequently used cyclically on SATB lines.
While the melody in the folk melody is mostly
on the S line, it has also been transferred to
ATB parties from time to time. Although the
composers prefer the SATB type choir, their
works are; They also wrote for SA, ATB, TB,
TTBB, Solo SATB variations. While some
composers gave their works with the
polyrhythm approach, they also preferred

lame tenses.
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ULUSLARARASI HAKEMLI BESERI VE AKADEMIK BILIMLER DERGISI; 2012 yili itibariyle yayin
hayatina girmistir. Dergimizde literatiire kaynak saglayacak nitelik ve degerde olan yayinlara yer
verilmektedir. Dergimiz uluslararasi hakemli bir dergi olup, yilda DORT say1 ¢ikarmaktadir. Dergi-
mizin sayilart MART, HAZIRAN, EYLUL ve ARALIK aylarinda sistem iizerinden yaymlanmaktadir.
Dergimiz gerek basili gerekse de internet lizerinden ulasilabilen bir dergidir. Dergimizde Sosyal
ve Begseri Bilimler alanindaki calismalar literatiire destek ve katki saglamasi amaci ile okuyucu ve
arastirmacilara kazandirilmasi amag edinilmistir. Dergimizin bas editorleri Prof. Dr. Ayhan AYTAC,
Prof. Dr. Asuman Seda SARACALOGLU ve Prof. Dr. Giilten HERGUNER olup, dergi yénetim kurulu-
nun aldig1 kararlar dogrultusunda faaliyetlerini gerceklestirilmektedir. Bas editorler derginin o
anki yonetim kurulundaki en {ist unvana sahip bilim insanlar1 olup yoénetim kurulunun %51’ inin
aldig1 kararlar uygulanmaktadir. Gonderilen her yayin kendi alaninda uzman en az iki hakemin
onayindan ge¢meli ve hakemler tarafindan yayinlanabilir goriistine sahip olmalidir. Ayni say1 ige-
risinde yazarin bir yayinina yer verilir. Bu durum editor ve yayin kurulunun talep ile 6nerilerine
gore degisiklik gosterebilir. Bu yondeki karar tek tarafli olarak bas editorlere aittir. Diger acidan
ayni yazar(lar)a ait calismalar “hakem ve yonetim kurulu onayindan gecen ¢alismalar” siraya ali-
narak ilerleyen sayilarda yayinlanir. Hi¢bir yazar hakem ve yonetim /yayin kurulu tiyeleri izerinde
etkili degildir. Dergimizde yayinlanmak iizere sisteme yiiklenen ¢alismalar i¢in yayin telif hakki
sozlesmesi istenmez. Sisteme yiiklenen ¢alismalar dergiye devredilmis olarak kabul edilir. Yazar
ya da yazarlar bu durumu kabul etmis ve derginin yayin kabul sartlarina uygun hareket etmeyi
teyit ederek bu sisteme dahil olmustur.

Dergimiz hakem ve bilim kurullarinda yer almak isteyen akademisyen ve bilim arastirmacilarinin
mutlaka Dr. unvani almis ve alaninda uzman olmasi gerekmektedir. Ayrica bilimsel calisma ar yap-
mis olmasi sarti aranir. Dr. ya da Uzman unvanina sahip olmayan ve alaninda yayin yapmayan hig¢
kimse bilim, danisma ve hakem kurullarinda yer alamaz. Dergi yonetim kurulu derginin en tist ka-
rar ve yiritme mekanizmasini olusturur. Yonetim kurulunun aldig1 her turlii karar kesin ve degis-
tirilemez niteliktedir. Yonetim kurulu karari olmaksizin hi¢bir kosul ve sartta dergi izerinde islem
gerceklestirilemez ve uygulamaya gidilmez. Dergi bas editorleri hakem onayina génderilmeyen
calismalarin dergide kabul edilip edilmeyecegine, hakem siirecine gonderilip génderilmeyecegine
karar verebilir. Bu karar siirecinde yonetim kuruluna bilgi vermek zorunda degildir. Dergimiz biin-
yesinde hakem, bilim ve danigsma kurulunda yer almak isteyen bilim insanlarinin katilimina ancak
yonetim kurulu karar verebilir.

Dergimizde bazi ulusal ya da uluslararasi kongrelerde yayinlanmis sozlii ve hakem onayindan gec-
mis calismalar i¢in 6zel sayilar seklinde ¢alismalar da gerceklestirilmektedir. Bu tip 6zel sayilar
ancak anlasma yapilan kongrelerde sunulmus s6zlii bildiriler icin gecerlidir. Bu bildiri lerin mut-
laka kongre bilim kurulundan onay almis hakem degerlendirmesi yapilmis olmalidir. Hakem de-
gerlendirilmesi yapilmamis hicbir calisma yayina alinmaz. Yayinlanmak i¢in gonderilen calismalar
dergi hakem onayina gonderilir. Ancak her iki hakemden olumlu doniis alan ¢alismalar yayina
alinir. Ayrica s6zli sunulan bildirilerin mutlaka basili materyali ile hakem onay raporlar1 dergimiz
yonetim kuruluna ve bas editorlerine sunulmus olmalidir. Bu bilgi ve materyallere sahip olmayan
bildirilere dergimizde yer verilmez. Dergimizde islem siirecine dair bilgiler yazar ve yazarlara ya-
zil1 olarak dergi internet adresinden bildirilir. Ayrica dergimize iliye olup sisteme giris yapan her

73

S,

AL OF Huy,
SENLERI VE 42
si \eesEl e Ay

Z
0,

s
s,




AL OF Hupy,

Npreay]
o,o&ﬁsem VE 4,
SN

W,
s
06 0y

DERGI HAKKINDA

bir yazar siireg ile ilgili bilgileri derginin web sayfasindan kendisi izleyip gelismeleri takip edebilir.
Dergimizdeki kosul ve sartlar her bir yazar ve yazarlar i¢cin aynmidir. Hi¢cbir kimse icin bu kurallar
ve kosullar degistirilmez. Farklilik saglanmasi istenemez talep edilemez. Dergimiz biinyesinde ya-
yinlanmasi istenen eserlerin mutlaka derginin yayin kabul ettigi alanlardan olmasi sart1 aranir.
Bu 6zellikleri tasimayan hicbir yayina dergimizde yer verilemez. Hakem siirecine dair isleyis bas
editor kontroliinde gerceklestirilir. Bas editorler yayinin dergide hakem siirecine dair isleyisine
yonelik bilgi ve karar verme yetkisine sahip bulunur. Bas editérlerin uygun bulmadigi ya da kabul
etmedigi bir yayin dergide siirece dahil edilmez. Bu konuda yazar ya da yazarlar dergi ile diger or-
ganlar lizerinde bir ylikiimliiliik olusturamaz. Hakem onayindan gecse bile editorler ya da yonetim
kurulu mevcut calismanin yayinlanmasina olumlu goris bildirmemesi veya makale sistemde yay1-
na alinsa bile kurullarin karari ile iptal edilebilir. Boyle bir durumda yazar ya da yazarlar dergiye
bir yaptirim uygulamaz. Her tiirlii yetki tek tarafli olarak dergi yonetim ve editorler kuruluna aittir.

Dergimiz T.C. hukuk kurallari ¢ergevesinde “5846” sayili Fikir ve Sanat Eserleri Kanun ve Hilkiim-
leri ‘ne tabi hareket eder. Bu kanunun gerekliliklerini yerine getirmeyen yazar ya da yazarlar hak-
kinda dergimiz tek tarafli olarak hukuki haklarin1 korumaya sahiptir. Dergimizde yayilanmasi
amaciyla gonderilen calismalarda yapilan ilgili kanunlara uygun olarak gerceklestirilmeyen alin-
tilar, intihal gibi konularda yazar ya da yazarlar tek tarafli olarak sorumludur. Her bir yazar ve
yazarlar uluslararasi akademik, bilimsel etik kurallara uymak zorundadir. Bu kurallara uymayan
yazarlar hakkinda ilgili kurum ve kuruluslara dergimiz dogrudan resmi olarak bilgi verir. Doktora,
Yiiksek Lisans ve Uzmanlik tezlerinden yararlanilarak hazirlanan ¢alismalarda mutlaka kaynakca
ya da 0zet altinda hangi ¢alismadan yararlanilarak hazirlandig: belirtilmelidir. Aksi durumda bu
tip calismalar etik kabul edilmez ve intihal ¢cercevesinde degerlendirilir. Tez ve uzmanlik tezlerin-
de mutlaka ilgili yayinin asil sahibinin ismi bulunmalidir. i1k sirada etik kurallar cercevesinde tezin
“yayinin” asil sahibi konumundaki kisi ilk sirada yer almalidir. Danisman ve diger yazarlar tezin
sahibinin 6ntinde yer alamaz. Bu tip ¢alismalarda tez danismani disinda farkl yazar isimleri bulu-
nuyor ise ¢calismaya ne tiir bir katki saglandigi1 kaynakga kisminda agikea belirtilmelidir. Dergimiz
basili ve online olarak hareket eden bir yayin organidir. Akademik alanda hazirlanan calismalarin
yer aldig1 bir materyal olarak bilimsel arastirma yapan kurum ve kisilere fayda saglamak amaciyla
toplumsal hizmet sunan sosyal bir organdir. Dergimiz parali bir dergi olmayip, hi¢bir yazara ya
da yazarlara basili materyal gondermek zorunda degildir. Dergimizde kabul edilen ve basima hak
kazanan ¢alismalar dergi yayin kabul sartlari ve yazim kurallarina uygun olarak mizanpaji yapilir
ve sisteme yiiklenir. [htiyaci olan yazar ya da yazarlar ile okuyucular sistemden bu sayy1 indirerek
ihtiyacini giderebilir. Mizanpaj yazar tarafindan drnek makale baz alinarak yapilmaktadir.
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ABOUT THE JOURNAL

“INTERNATIONAL REFEREED JOURNAL OF HUMANITES AND ACADEMIC SCIENCES” has start-
ed to publish articles as of 2012. Our journal includes valuable and qualified articles which will
provide sources for the literature. Our journal is an international refereed journal, and published
QUARTERLY in a year. The issues of our journal are published on MARCH, JUNE, SEPTEMBER and
DECEMBER. Both online and printed versions of the journal are available. In our journal, it is
aimed to provide readers and researchers with studies in the field of Social and Human Sciences
in order to support and contribute to the literature. Editors-in-Chief of the journal are Prof. Dr.
Ayhan AYTAC, Prof. Dr. Asuman Seda SARACALOGLU and Prof. Dr. Giilten HERGUNER and the jour-
nal carries out its activities in accordance with the decisions taken by the Executive Board of the
journal. Editorsin- Chief are the members of the board who has the highest rank, and decisions
taken by 51% of executive board are implemented. Each submitted article is approved by two
referees who are experts in their fields, and is expected to be granted with positive opinions of
referees as to being eligible for publishing. Within the same issue, single article of the author is
published. This situation may vary according to the requests and suggestions of the editors and
editorial board. The decision in this direction belongs unilaterally to the editors-in-chief. On the
other hand, studies of the same author (s) (studies that have been approved by the referee and
the board of directors) are listed and published in progressive issues. No author has any kind of
power on referees and executive board. Copy right agreement is not demanded for articles which
have been uploaded to the system for publishing. Rights of articles which have been uploaded to
the system are considered to be transferred to the journal. Author or authors are regarded to have
agreed on this and have been included in this system by committing to act in accordance with the
publishing conditions of the journal.

Academicians and researchers who would like to become a member of referees and scientific
boards of the journal are required to hold Ph. D. degree and be granted with the title of Doctor
and to be experts in their fields. In addition, one of the conditions is to have carried out scientific

studies. No one who has not published works in his/her field and does not have the titles of Doctor
or Expert cannot become a member of referees and advisory boards. Executive board of the jour-
nal is the senior decision and executive mechanism of the journal. Each and every decision of the
executive board is absolute and irreversible. Without the decision of the executive board, nothing
can be carried out or performed under no circumstance. The Editors-in-Chief of the journal can
decide on whether works which have not been sent to the approval of referees can be accepted
or not, whether they can be included in the process of referees’ approval. Editors-in-Chief do not
have to inform the executive board on this process. Executive board is the single body which takes
decisions regarding the participation of scientists in the referees, scientific and advisory boards
of the journal.

In our journal, special issues can be prepared for works which have been presented orally in some
national or international congresses and which have been approved by a referee. Such special
issues are just valid for oral presentations in agreed congresses. Such works have to be approved
by scientific board of the congress and evaluated by referees. No work can be published without
referee assessment and approval. Works which are sent for publishing are submitted to referees
for their approvals. Works which are evaluated positively by the two referees are published. In
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addition, printed versions of the orally-presented works and their referee approval reports should
be submitted to executive board of the journal as well as the editors-inchief. Works lacking this
information and printed material cannot be accepted for our journal. Information regarding the
process are provided for author and authors in a written format in the web page of the journal.
Each author who registers to our journal and logins the system can follow up the process on the
web page of the journal. All conditions and principles are eligible and same for each and every
author. These conditions and rules cannot be changed for anyone. Any change or difference cannot
be requested. Works sent to be published in the journal have to be related to the fields that the
journal accepts. If a work does not hold such features, it is not published in the journal. Procedure
regarding refereeing process is under the control of editorin-chief. Editor-in-chief has the author-
ity to decide on the procedure of refereeing process for a work. A work which has not been found
appropriate or not been accepted by the editor-in-chief cannot be included in the refereeing pro-
cess of the journal. Under such circumstances, author or authors cannot form any liability for the
journal and other bodies. Even if a work is approved by a referee or accepted in the system to be
published, its publication can be cancelled due to negative opinion of editors or executive board
regarding the publication of the work or related decision of the boards. Under such cases, author
or authors cannot impose sanctions on the journal. Any kind of authority belongs unilaterally to
the executive and executive boards of the journal.

Our journal acts in accordance with Law numbered “5846” on Intellectual and Artistic Works and
its provisions within the frame of Turkish Republic legal rules. Our journal has the right to pro-
tect its legal rights unilaterally against author or authors who do not fulfil the necessities of this
law. Author or authors are held responsible unilaterally regarding quotations which are not in
accordance with related rules, and plagiarism. Ethics board report is mandatory in research and
applied studies. Studies without ethics board report cannot be accepted even if they have received
referee’s approval. Author or authors cannot claim any right on this matter. On this matter, any
institution, individual or other authorities cannot impose sanction on the journal. Each and every
author has to obey international academic, scientific and ethical rules. Our jour nal informs relat-
ed institutions or organizations directly and formally about authors who do not obey the rules. In
studies which are prepared by utilizing PhD, MA/MS and Expertise theses, studies that have been
utilized have to be definitely stated under the title of bibliography or abstract. Otherwise, such
studies cannot be regarded as ethical and evaluated within the frame of plagiarism. In MA/MS
and Expertise theses, name of the author of the original study has to be stated. If different author
names exist in such studies, the contributions of the authors to the study have to be clearly stated
in the bibliography. Our journal has both online and printed versions. Our journal, as a material
including academically-prepared studies, is a social organ which provides services to the society
in order to provide benefits to institutions and individuals which carry out scientific studies. Our
journal does not charge any fee thus does not have to send printed material to author/authors.
Page-setting of the works which have been accepted and granted to be published in our journal
is carried out according to the journal’s publication and writing rules, and then uploaded to the
system. Works can be downloaded from the system by author/authors and readers so that their
needs are met. Page-setting is performed by authors based on the sample work provided for them.
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